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5.2.1 Placement details of students 2019-20
Name of student who has Name of the employer with contact Pay package at Page No.

Sr. been placed details appointment
no (In INR per annum)
1 AJMIRE MAYURI RAJIV ICICBecuritiedimited. 3.5 LPA 1-3
2 AMALE CHETAN SANJAY Bajaj Finserv 3.15 LPA 4-9
3 AMBULKAR KOMAL VASANT ParentPay Grouplndia 4 LPA 10

ARGHODE SHRUTI . 11
4 SURYAKANT A. B International Pvt. Ltd 5.6 LPA
5 ATHALYE PARAG MADHU L TFoodsLimited 6 LPA 12
6 BAND SUMIT SURENDRA Bharti Airtel Limited 4 LPA 13

BANE ABHIJEET _ 3.5 LPA 14
7 VENKATESH Talentedge Education Ventures

BHAGAT JAYESH _ o 15
8 RAMKRUSHNA Logicserve Digital 3 LPA
9 BHALERAO SAYALI SUNIL | Management Trainee 3 LPA 16

BHATKAR NIKITA ) 17-18
10 | BHAGWANTRAO Sansee Designs Sales 3.38 Lpa

BHOSALE KISHOR ) 19-21
11 | DATTATRAY CIEL HR Services Pvt Ltd. 2.8 Lpa

BHUYAN AISHWARYA DEV | Global Administrative Support 22-25
12 | KUMAR 5 LPA

BOTHATE UDAYKUMAR Liaisoning 3.5 LPA 26
13 | CHANDRAKANT

CHANDEL SHUBHAM - 3.5 LPA 27-29
14 | NANDKISHOR ICICBecuritied.imited.

CHORGHADE SACHIN _ 30
15 | SUBHASH LGElectronics 4 LPA
16 | DALVI KAPIL KISAN Symboisis 5 LPA 31

DESHMUKH NEHA o 32-34
17 | GANESHRAO ICICBecuritied_imited. 3.5 LPA

DHANORKAR VAIBHAV 4 LPA 35
18 | BABURAO MTDSTechnology Pvt Ltd.

FASATE AKSHAY _ _ _ _ 36-37
19 RADHAKIRSHAN Shriram City Union Finance Ltd. 2.23 Lpa

GADEKAR JAYANT _ _ 38-41
20 | NIVRUTTI Centium Consulting 4 LPA
21 | GADE MAYUR TARACHAND | Bajaj Finserv 5 LPA 42
22 | GAIKE DEEPAK BHASKAR Bharti Airtel Limited 4 LPA 43

GAIKWAD YOGESH Shri Swami Samarth Engineers Ltd. | 3.5 LPA 44-45
23 | PANDURANG

GHUGE AKSHAY _ ] 46
24 | DNYANDEO Airtel Business 4.5 LPA
25 | GIRASE NILESH DILEEP HDFEC Sales 2.40 Lpa 47-50
26 | GIRI SURAJ RAJENDRA Sahyadri Industries Pvt. Ltd. 5 LPA 51

GORDE AKSHAY ) 52-56
27 | BALASAHEB Credible markets 3 LPA

GUNJAWATE JAYESH _ _ 57-59
28 | SOMNATH Mahalakshmi Automotives PVT.LTD. | 1.32 Ipa

JAR NITESH SAJJAN Jakson & Company 3 LPA 60

Document Certified by

PRACHI GIRIgH PARGAONKAR
<director_sl m@sinhgad.edu
>,

Digital igned by

PRACHTI GIRISH PARGAONKAR




AT SINHGAD TECHNICAL EDUCATION SOCIETY'S 5,

S. K. N. SINHGAD SCHOOL OF BUSINESS MANAGEMENT

P BN

L '}

RS 2, L5
Sinhgad Institutes (Approved by AICTE, Recognised by Govt. of Maharashtra & Affiliated to Savitribai Phule Pune University)
S. No. 10/1, Ambegaon (Bk.), Pune - 411041. Phone : +91 20 2435 4036

Telefax: +91 20 2435 4036 Email : director_sknsbm@sinhgad.edu

Prof. M. N. Navale
M.E. (Elect.) MIE, MBA

Dr. (Mrs.) Sunanda M. Navale

Dr. Prachi Pargaonkar
BA, MPM, PhD

M.Com,, Ph.D,, FCA

Founder President Founder Secretary Director
JADHAV SHREYAS o 61-63
30 | KANTILAL ICICBecuritied.imited. 3.5 LPA
31 | JAGTAP AARTI RAJENDRA | JRKnfotech Pvt. Ltd 5 LPA 64
KALE SUMEDH _ _ 65
32 | DHARMENDRA Cummins India 6 LPA
KAMBLE ABHISH VIJAY DHUPAR BROTHERS TRADING PRI 66-67
33 LIMITED 4.5 LPA
KAPANDE PRASHANT 68-76
34 | MANOHAR ICICBank 3.39 LPA
KAWTIKWAR NEHA . 77
35 | MANGESH State Street Synt&ervices Pvt. Ltd| 3 LPA
KHEDKAR SHUBHAM _ 78
36 | BALASAHEB ICEICO Technologies Pvt. Ltd. 4L Pa
KOLTE ROHAN _ 7980
37 | RAMKRISHANA Inlead Electronics Pvt. Ltd 7 LPA
KULKARNI ROHIT o 81-84
38 | RAJENDRA Pinclick 2.71 LPA
KUMAR SATYENDRA Great WesGlobal Business Services 85-96
39 | CHANDRIKA RAY India Pvt. Ltd. 3.8 Lpa
40 | KUTE VILAS ARJUN Me- Hin Tech Edge Solutions. 11882 Per Month | 97-101
LAHADE SHUBHAM _ _ 102-104
41 | UDDHAV AXA Business Services Pvt. Ltd 2.27 Lpa
MALVE PRASHANT . 105
42 | Balkrushna LTIMindtree 6 LPA
Mane AISHWARYA o 106-107
43 | PRAKASH Talent Acquisition 4 LPA
MANIYAR HARSHADA Johnson Controldditachi Air 108109
44 | GIRISH Conditioning 4.5 LPA
MESHRAM VAIBHAV 110115
45 | BALRAM Paytm 8 LPA
46 | MITTAL AKANSHA RAJIV Cummins India 6 LPA 116
47 | NAIDU ABHISHEK ANIL Byju's Think & earn Pvt.Ltd 7 Lpa 117
NICHAT SUYOG _ _ 118
48 | SATISHRAO Stellar information technology pvt. Ltd| 3.5 LPA
NIKAM VIKRANT o 119
49 | ANANDRAO ICICBecuritied imited. 3.5 LPA
50 | OULKAR ANUJA PRAMOD Crisil 5 LPA 120
PAKAVE SHUBHAM _ 121-122
51 | VISHWANATH Sleekinternational Pvt. Ltd. 3.5 LPA
52 | Pansare Anuja Ajit Career Xpertz 2.5 LPA 123124
PATHARKAR AKSHAY _ o _ 125132
53 | VASHISHT Zinka Logistics Solutions Pvt. Ltd. 3.45 Lpa
PATHAN FEROJ o _ o 133137
54 | MOHAMADKHAN Lifenity Wellness International Limited| 5.4 LPA
55 | PATIL ATUL MANOHAR Futuresafe service pvt Ltd 3.00 LPA 138143
56 PATIL DIPAK KISHOR PhonePe. 5 LPA 144-149
57 | PATIL GAURAV PUSHPARA] | |cICI Bank 3.18 LPA 150-158
PATIL JITENDRA Ntex Transportation Services Private 159
58 | MACHHINDRA Limited 4.5 LPA
59 PATIL PRASHANT PRADEEP | \phasis 2.5 LPA 160
60 | PATIL VISHAL SUNIL Nice Software solution 10 LPA 161-168
1L YASH BABAN Infosys 2.7 LPA 169178
JL SAURAV BACCHU ICICBecuritied imited. 3.5LPA 179181
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Purnaye Rupesh Vasant Barclays Global Service Centre Privatg 182-198
63 Limited 5 LPA
RADE KAMLESH KIRAN DFCASSET MANAGEMENT COMPAN 199
64 LIMITED 3 LPA
65 Sarangi Kumar Shridhar Randstad 3.6 LPA 200201
66 | SATAV SHUBHAM PRAKASH | Tech Mahindra Ltd. 4.5 LPA
67 | SHAD IQBAL HUSAIN Bharti Airtel Limited 4 LPA
68 | SHAIKH SHARUKH JAFAR | Ujjivan SmalFinance Bank 3.5 LPA 204211
69 | SHELAKE AKASH RANGRAO | sigma Engineered solutions 4.52 Lpa 212213
70 | SHELKE ABHAY ASHOKRAO | Bajaj Finserv 5.36 LPA 214-220
71 | SHINDE MANOJ VILAS ChhoriyaRealty 3LPA 221
72 | Shivraj Pawar IDFC FIRST Bharat Limited 16667.00 Per month | 222-223
73 | SINGH RITIK MANOJ CRT Comptex Pvt. Ltd 4.72 Lpa 224225
74 | Shripad Shriram Precision Camshafts limited 4.5 LPA 226
SURYAWANSHI AKSHAY o 227-229
75 | PUNDLIK Bajaj Finserv 2.93 Lpa
SURYAWANSHI 230
DNYANESHWAR
76 | GANESHRAO Electro power system 25LPa
77 | TIWARI ARPIT NIRANJAN Labada Engineers 5 LPA 231
TRIPATHI ASHWINI R 232-233
78 | RAMSHANKAR FIS Investor Services india Pvt. Ltd 6 Lpa
TUPSUNDER AKSHAY 234
79 | GAJANAN Max Bupa Health Insurance Company| 5 LPA
80 | UJAWANE PRAJWAL VINOD | Gallagher Service Center LLP. 2.39 LPA 235241
81 | VAISHNAV KAJAL GOPAL AST Pvt. Ltd. 4.95 LPA 242-249
WATAVE SIDDHARTH 250
82 | SUDHIR ICICI Bank 3.48 LPA
83 | ZAMBRE NAYNA SANJAY Blue Dart Express Ltd. 4 Lpa 251-253
ZENDE PAVANKUMAR _ 254-256
84 | PRABHAKAR Cavista Technology Pvt. Ltd, 6 Lpa
g5 | BHATEWARA SHREYAS AJIT | Business 257
86 | KHAN ATHAR TUFAIL Business 258
87 | WAGHMARE PRAVIN BABAN | Farming
BANDGAR SHAMBALA
88 | KALYANRAO Home maker
DESHMUKH ASAWARI
89 | SHAILENDRA Home maker
90 | PATIL VRUSHALI RAJENDRA | Home maker
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Date: 30/12/2019

To
Mayuri Rajiv Ajmire,

Sinhgad Institute Of Management
Pune,

Sub: Letter of Intent

Dear Mayuri,
Further to the recruitment process held for your campus, we are pleased to confirm your selection

in our company. After joining you will be on probation for a period of six months or such extended
period as may be decided by the Company.

You shall be required to join the Company tentatively during the period of May 2020 to October
2020. Your actual date of joining, place of work, job title & induction plan will be communicated to
you at least 15 days before your joining through your placement coordinator. The discretion on
your placement /place of work i.e. metro or non-metro will be with the Company. A formal offer
cum appointment letter mentioning terms and conditions of the employment will be provided on
your joining. Please note that your selection is subject to successful completion of your course and
to your acquiring knowledge specified by competent authorities from time to time and is not your
appointment letter. You are further informed that your selection will be cancelled and this letter of
intent will stand withdrawn if you fail to full fill the criteria stated above.

You agree to keep in confidence and not to disclose or use for your own benefit, or for the benefit
of any third party any information, documents or materials that are provided to you and are

reasonably considered confidential.
Fixed Pay structure that we offer to our employees joining through campus are enclosed herewith

in Annexure 1 for metro and for non-metro locations. Employees waorking in following locations
are considered as working in Metro location viz: - Mumbai, Delhi / NCR, Bangalore, Chennai,

Ahmedabad, Pune, Kolkata, Indore, Hyderabad. Rest all locations are non-metro locations.

For any further queries you may get in touch with your Regional HR Manager Sourabh Kumar at
9923004437

Please acknowledge the Letter of Intent by accepting a copy of this letter for our official records.

Yours Truly,

For ICICI Securities Ltd

urabh Kumar
Regional Manager- Human Resources

Member of National Stock Exchange of India Ltd. & Bombay Stock Exchange Ltd.
NSE Regn. No. INB 230773037, BSE Regn. No. INB 011286854

Capital Market :
Futwres & Options : NSE Regn. No. INF 230773037, BSE Regn. No. INF 010773035

Cumency Derivatives :  NSE Regn. No. INE 230773037
CIN No.: U67120MH1995PLC08624 1

ICICI Securities Limited
Registered Office (Institutional): Corporate Office (Retail):
ICICI Centre, H. T. Parekh Marg, Shree Sawan Knowledge Park, Plot No. D-507,
Churchgate, Mumbai 400 020, India. T.T.C. Ind. Area, M.1.D.C, Turbhe, Navi Mumbai - 400 705
Tel (91 22) 2288 2460/70 Tel (91 22) 4070 1000

Fax (91 22) 4070 1022

Fax (91 22) 2288 2445

Name of Compliance Officer (Broking Operationg) : Ms. Mamta Jayaram Shetty
Email Address: complianceofficer@icicisecurities.com / Tel (91 22) 4070 1000
Website Address: www.icicisecurities.com / wwwi.icicidirect.com
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STRICTLY PRIVATE AND CONFIDENTIAL

Date: 18 Dec 2022
Dear Chetan Sanjay Amale,

SUBJECT: OFFER CUM EMPLOYMENT LETTER

With reference to your application and the sulbbsequent discussions with you; we are pleased to offer you an
appointment at Bajaj Finance Limited (“Company”) on the following terms:

1. DESIGNATION & BAND
You will be designated as “Assistant Manager - Underwriting” at GB02 Band.
2, PERIOD OF EMPLOYMENT

2.1. Basis your confirmation that you were relieved from the services of your previous employer as of
the date of your joining with Bajaj Finance Limited, please note that, your employment with Bajaj
Finance Limited will commence tentatively on 16 Jan 2023 (or any other date as may be agreed
by BFL, inits sole discretion) and will continue on an on-going basis, until terminated by either party,
with prior notice to the other as per Clause 5.1 of this Employment Letter.

2.2.  The refirement age at the Company is 60 (sixty) years. Your employment will terminate
automatically and without further notice on the last day of the month in which your 60th (sixtieth)
birthday falls.

3. HOURS AND PLACE OF WORK

3.1. You shall be based in our Nandurbar office but may be required to serve the Company in any
place within or outside India, as required.

3.2. You may be required to travel nationally and internationally on the business of the Company.

3.3. You will be required to work such hours as may reasonably be expected of you and as is consistent
with an appointment of this nature.

3.4. You may, af the discretion of the Company be fransferred to any of the divisions, departments, in
the Company, its subsidiaries, branches or associate companies and you shall abide by the
standing orders and services rules prevailing in such place/ entity without entittement to any exira
remuneration.

4. SALARY

4.1.  Your basic salary will be Rs. 9,000/- (Rupees Nine Thousand only) and your house rent allowance
will be Rs. 4,500/- (Rupees Four Thousand Five Hundred only) per month. Your emoluments from
the Company will be subject to tax deductions at source and other withholdings as required by
law.

4.2. A detailed break-up of your compensation is attached as Annexure — A to this Employment Letter.

4.3. You hereby authorise the Company to deduct from your salary (including any salary, leave pay,
sick pay and pay in lieu of notice period) all debts or sums owed by you to the Company, its
subsidiaries or associate companies, including any outstanding loans (and interest thereon) due
to the Company, its subsidiaries or associate companies from you.

5. TERMINATION OR RESIGNATION FROM SERVICE

The employment can, subject to the policies of the
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5.1. Company and the terms and conditions of this Employment Letter, be terminated by either party
by serving 90 (Ninety days) written notice to the other party. The notice period of 90 (Ninety days)
is part of the Employee Separation Policy which is available for your reference on the Company’s
infranet. However, the said notice period is NOT applicable in the event if your representation are
found to be wrong and which resulted breach of clause 2.1.

5.2. The Company reserves the right fo accept/ reject the notice pay in lieu of notice period
menfioned hereinabove. The Company reserves the absolute right to terminate your services at
any time without assigning any reason whatsoever by giving you notice in wrifing or pay in lieu of
notice period.

5.3. The Company reserves the right, at its discretion and at any fime during the notice period to
announce to employees, clients, suppliers and customers of the Company, its subsidiaries or
associate companies of your termination/ resignation. However, you expressly agree hereby not
to make any announcement of your termination/ resignation unless the same has been formally
intfimated to you or accepted by the Company in writing, as the case may be.

5.4.  You hereby agree that on or before the date of your termination from employment with the
Company, you will delete any information, connection or reference between you and the
Company, any client or customer of the Company, or any prospective client or customer of the
Company stored in any form of Social Media. For the purposes of this Clause, Social Media means
any online communication tool which facilitates the creation, publication, storage and/or
exchange of user-generated content. Social Media includes (but is not limited to) Twitter, Skype,
Facebook, Myspace, YouTube, Flickr, Linkedin, Wikis, Google+ and Tumblr.

6. ANNUAL SALARY REVISION

6.1. We follow an April to March performance cycle. All salary revisions come up for review in the
month of April at the sole discretion of the Company.

6.2. Employees who have joined the organization on or before October 1 in the current calendar year,
may be eligible for a proportionate salary review during April of next calendar year. The increment
if any, is dependent on various factors including performance of employee and would be
proportionate to the months’ of service rendered by the employee. Those joining affter 1st
October, will not be eligible for the same.

7. PERFORMANCE BASED VARIABLE BONUS/ INCENTIVE

7.1. You will be eligible to participate in the Company's variable pay programs/ incentive schemes.
The payment under this program depends on your performance, the Company's performance
and other parameters as the Company may decide from fime o time. Please note that there is
no minimum payment under this program.

7.2.  Payment of this amount is subject to your being in the Company’'s employment and also subject
to your not having resigned or serving your notice period.

7.3.  You will declare your relationship, if any, with any of the directors of the Company as required by
the Companies Act, 2013.

7.4. In case you are or become related to any employee of the Company, then, in the former case
you will inform the Company immediately and in the latter case within 7 days of your becoming
SO.

7.5.  You will abide by all the policies and disclosure norms of the Company that are in effect and by
any amendments thereto carried out by the Company from time to time.

8. COMPANY POLICIES AND PROCEDURE
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8.1. You will devote all your working fime to the business of the Company, its subsidiaries and associate
companies, as the case may be, depending on the office you are holding and will carry out your
duties diligently and properly. You will do your best to promote, protect and develop the interests
of the Company and its subsidiaries and associate companies and will not knowingly do or willingly
permit fo be done anything that causes prejudice, loss or injury to the Company or its subsidiaries
and associate companies.

8.2. You shall be required at all times to comply with the Company’s rules, policies and procedures as
may be amended by the Company from time to time, and the same are to be considered as part
of terms and conditions of this Employment Letter. You are also required to comply generally with
the standards reasonably expected of an appointment of your nature.

8.3 Without any limitations on your obligations under Clause 8.1 above, you are also required to
comply with the Company’s disciplinary and grievance procedures which would be applicable
to you, a copy of which is available with the Company’s HR Department. For the avoidance of
any doubt, whilst the Company’s disciplinary rules form part of your contract of employment with
the Company, the disciplinary and grievance procedures do not and as such, the Company is
not under any contractual obligation to apply those procedures in any particular case.

9. ADDITIONAL DUTIES

9.1. You agree and consent that the Company may require you (without additional remuneration) to
carry out different or additional duties (including holding any office in the Company, its subsidiaries
and associate companies) consistent with your status and position in the Company.

9.2 You agree and consent that the Company may engage another person as a temporary
replacement for you and/ or to carry out some or all of the responsibilities of your role on a
temporary basis if you are suspended or are otherwise in the reasonable opinion of the Company
unable to properly carry out some or all of those responsibilities for any reason.

10. EXCLUSIVE EMPLOYMENT
While employed by the Company, you will not:

10.1. Be an employee of, or be engaged in any other capacity by, any other company or organisation
other than the Company, for remuneration and/ or otherwise, whether full time or part time,
without the prior written permission from the Company;

10.2. Be involved in any capacity in providing services directly or indirectly to any other person in
respect of any business which is similar to or which does or might reasonably be expected to
compete or conflict with any aspect of the business of the Company, its subsidiaries and associate
companies or which may otherwise affect the proper and efficient performance of your duties;

10.3. Be entitled to receive or obtain directly or indirectly any discount, rebate, commission or other
benefit in respect of any business transacted (whether or not by you) by or on behalf of the
Company or its subsidiaries and associate companies. This prohibition also extends to your
immediate relatives. [If you, any of your immediate relatives or any other company or other
business entity in which either you or they are interested directly or indirectly obtain any such
discount, rebate, commission or other benefit, you will immediately account to the Company, its
subsidiaries and associate companies for the amount received or the value of benefit obtained;
and/ or

10.4. Make contact or communicate with any member of the press or media or anyone so connected
on behalf of the Company, its subsidiaries and associate companies, or publish any articles or
lefters or post any content on any Social Media platform on behalf of the Company or ifs
subsidiaries and associate companies other than as required for the purposes of carrying out your
duties and in strict compliance with the Company’s media policy.

11. INTELLECTUAL PROPERTY
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11.1.  All infellectual property including but not limited to any discovery, model, concept, idea, know-
how, method, database, computer programme or software (including related preparations and
design materials), invention, improvement in procedure, tfrade mark, frade name, design, logo,
copyright and all similar rights or get-up made, discovered or created by you during your
employment (whether alone or with others and whether or not in the course of your employment),
in connection with or relating to the business of the Company, its subsidiaries or associated
companies or capable of being used or adapted for use in it shall belong to and be the absolute
property of the Company. If required to do so by the Company (whether during or after the
termination of your employment), you will at the expense of the Company promptly execute all
insfruments and do all things necessary to vest ownership of all other rights, fitle and interests
(including any registered rights in the same) in such discovery, model, concept, idea, know-how,
method, database, computer programme or software (including related preparations and design
materials), invention, improvement in procedure, trade mark, frade name, design, logo, copyright
and all similar rights or get-up in the Company (or its nominee) absolutely and as sole beneficial
owner.

11.2.  You acknowledge that your remuneration and all consideration paid to you by the Company
under this Employment Letter and as may be revised from time to time, includes compensation
for the assignment (if any) to the Company of all intellectual property rights and that the rights
and obligations under this Clause shall continue in force after the termination of this Employment
Letter in respect of any intellectual property created during your employment with the Company
and shall be binding upon your legal representatives.

12. CONFIDENTIALITY AND NON-DISCLOSURE

12.1.  You hereby agree that without the prior written consent of the Company, either during or after
the period of employment and except as required by you in the course of your employment, you
shall not divulge directly or indirectly or otherwise use, disseminate, disclose, reveal, report, copy,
transfer, lecture upon or publish artficles concerning any confidential information, including but
not limited to all and any intellectual property under Clause 11.1 above which may come to your
knowledge during the term of your employment and/ or otherwise, and shall maintain complete
secrecy in respect of all such confidential information and/ or intellectual property entrusted to
you and shall not use or attempt to use such confidential information and/ or intellectual property
in any manner which may or may be likely to injure or cause loss either directly or indirectly fo the
Company or its business. You hereby agree that this restriction shall continue to apply even after
the term of your employment with the Company, your termination from employment with the
Company and/ or your resignation from the Company without limit as to a point in time, excepting
when such confidential information and/ or intellectual property becomes available in the public
domain.

12.2.  You hereby agree and acknowledge that in the event of your being in violation of Clause 12.1
above, the Company is at liberty fo initiate appropriate civil and criminal legal action against you
including but not limited to prosecution for data theft and criminal breach of frust.

12.3.  For the purposes of this Employment Letter, “confidential information” includes and is not limited
to all trade secrets and confidential information relating fo the Company, its subsidiaries or
associate companies, or their businesses and its or their past, current or prospective clients and
suppliers and their respective businesses, and further includes and is not limited to all intellectual
property of the company as under Clause 11.1 above.

13. COMPANY'S IMAGE

You will be always alive to the duties and responsibilities attached to your employment and you
shall conduct yourself accordingly and protect and project the image of the Company.

14. FALSE RECORDS/INFORMATION/ MISREPRESENTATION

If any document or information furnished by you to the Company is false or if you are, at any
time, found to have suppressed any material information, or if you made any misrepresentation,
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you will be liable for tfermination without notice and the notice period contemplated under
clause 5.1 will NOT apply in such situation.

Further, this appointment is subject to us receiving satisfactory reports, based on verifications and
reference checks done by us.

15. GENERAL

15.1.  This Employment Letter and the annexures to this Employment Letter and the various agreements
and documents referred to in this Employment Letter constitute the sole record of this Employment
Letter between the parties with regard to the subject matter hereof and shall substitute any other
agreement/ understanding between the parties in respect of the subject matter of this
Employment Letter.

15.2. If any provision of this Employment Letter is held to be illegal, invalid or unenforceable for any
reason, such provision may be unenforceable between the parties but without affecting,
impairing or invalidating any of the remaining provisions of this Employment Letter which shall
continue to be of full force and effect.

15.3.  The expiry or termination of this Employment Letter (for any reason) shall not operate to affect any
of its provisions which, in accordance with their terms, are expressed to operate or have effect
after such expiry or termination.

15.4. Noftices must be given by either party by letter or e-mail addressed to the other party at, in the
case of the Company its registered office for the time being, and in your case, to your last known
address and e-mail address issued by the Company. Notices may also be issued by you to the
Company. Any notice given shall be deemed to have been given at the time of delivery to and/
or receipt by the intended recipient.

15.5. This Employment Letter shall be governed by the laws of India and the parties submit to the
exclusive jurisdiction of the Courts in Pune. Any reference to a statutory provision shall be deemed
to include a reference to any statutory modification or re-enactment of it.

If the appointment on the above terms and conditions is acceptable to you, you are requested
to confirm your acceptance on the above terms and condition by returning one copy of this letter
duly signed by you.

Welcome to Bajagj Finance Limited, and wish you a very successful career with the group.

For Bajaj Finance Limited,

Thomas Augustine

Email : thomas.augustine@bajajfinserv.in

Issued by : Professional DigiSign Pvt. Ltd.

Reason : Digitally signed TDS certificate as per Information Technology Act, 2000.
Date :2022.12.22 13.37.06 +05:30

Thomas Augustine
Head - Human Resources

Encl: Annexure
I have fully read and understood the terms of this Employment Letter. | accept the same on the above terms
and conditions, and as appointed, | agree to abide by the rules and regulation of the company and will be

joining on
Signature
Name
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Annexure - A

Detailed Salary Structure

Date : 18 Dec 2022

Name : Chetan Sanjay Amale

Band : GB02

Particulars \ Annually Monthly

Basic 108,000 9.000
House Rent Allowance 54,000 4,500
Special Allowance 96,780 8,065
Statutory Bonus 34,620 2,885
Contributory Provident Fund 21,600 1,800
ESIC 0 0
Fixed Pay 315,000 26,250
Gratuity 5,195
Indicative Performance Pay# 78,750

Total Cost to Company 398,945

#The Indicative Performance Pay amount as per the current performance pay policy may vary depending upon the performance of
individual and of the company. The management reserves the rights to amend policy at any point of time.

* The exact sum of all elements may mismatch up to Rs.10/-. In the event there is any enhancement in the total emoluments to be paid to
you on account of change in any statute or nofification, then the said enhanced payment will be adjusted from the total CTC payable to
you as shown hereinabove. In such a case the company will have the right to restructure your emoluments within the specific CTC.

Other Benefits:

¢ Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1972.

e Provident fund will be provided as per the provisions of the Employees' Provident Funds and Miscellaneous
Provisions Act, 1952.
Your CTC (Cost to Company) consisting of various components are detailed in the ‘Salary Structure’ stated above,
which is inclusive of all contractual & statutory components of your compensation. Accordingly, BFL shall not be
liable to pay any additional sum over and above CTC. However, BFL reserves the right to amend / vary your Salary
Structure at any time, either under law or as part of any initiative by BFL, under intimation to you. Your continued
employment with BFL is construed as your deemed acceptance to the above.

e If your employment is terminated by you for any reason prior to completion of twelve months of services, then you
will pay back to the Company the entire joining expense incurred if any, by the Company.

¢ Youwould be covered under the Group Term Life Insurance scheme, with a sum insured of Rs. 2,000,000 /- (Rupees
Twenty Lakh only). Additionally, you would be covered under the Group Accident Insurance Scheme, with a
sum insured of Rs. 2,500,000 /- (Rupees Twenty-five Lakh only).

e Further, you would be entitled to a hospitalization claim policy of up to Rs. 300,000 /- (Rupees Three Lakh only) the
premium for which will be borne by the Company. You have the option to include spouse, parents, and up to two
children (Group subsidized premium borne by the employee).

Name and Signature, confirming acceptance of the above terms and conditions

Signature
Name
Date
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Contact

www.linkedin.com/in/komal-
ambulkar-6b94791a0 (LinkedIn)

Top Skills

Vendor Management
Event Management
Event Planning
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Komal Ambulkar

Human Resource Partner at ParentPay India

Summary

End to end recruitment life cycle | Handling team | Client
management | Handling walk-in drives | Niche skill hiring | IT skills
| Social hiring | Data management | Salary negotiation | event
organisation | payroll | vendor management

Experience

ParentPay Group - India
Human Resources Partner
May 2023 - Present (9 months)

Teamware Solutions a division of Quantum Leap Consulting Pvt. Ltd
Talent Acquisition Executive
January 2021 - April 2023 (2 years 4 months)

Education

Sinhgad School of Business Management
Master of Business Administration - MBA, Human Resources Management/
Personnel Administration, General - (2018 - 2020)

10
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Ph. 0712-2970183
Emiail - abint nagpur@gmai com

TR %
@ nlernational, %M a%ded
CIN : US1101MH201 3APTC244470
GUPTA SADAN. PLEOT Ma. 231, NANDANWAN MAIN ROAD, NAGPLR-440009.

y Ref: Na:
2 elNG- - 22-23/certf120 Dateél2 Dec 2021

To Whom So Ever It May concern

This is to certify Miss. Shrutika Arghode who worked as a
accountant assistant with our organization for a period of
10 months (Dec 2021 - Nov 2021). During her tenure we

found her to be honest, sincere, hardworking, and cr ;
person with a professional attitude and
knowledge.

Miss. Shrutika Arghode proved herself
Z important assets to our organization. We s
for her future endeavour.

Sincerely,

vm

Director

|

A.B. International Pvt. Ltd

o
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LT FOODS LIMITED

CORPORATE OFFICE
MVL- 1 Park, qth [loor seclor - 15, Gurlgram 122001,
Huryona, India. 1. +91 124 3055100 k. 1911243055199

CIN No.t 1 7489901 19901"1.Coq1790

Cortifie REGISTERED OFFICE
Av;\’momnioro Unit 134, 15t Flnor, Ree tangle ), saket District Center, Saket,
L5 Nevs Delhi 110017, India, [, 91 1129565344 F- 1911179563099

Date: 24" Feb,2020

To,

Mr. Parag Madhu Athalye

Sinhgad Institutes of Management

Dear Mr.Parag,

Congratulations! '
It is indeed pleasure to have you on board as Sales Officer Trainee w.e.f 9t (varch,2020 effective
that you have been shortlisted amongst many

completion of term at your college. The fact
campuses which have been visited by us makes you unique in terms of your skill and passion to

carve out name in corporate world.

We at LT Foods are continuously thriving to ensure our people practices are best in class and
motivates our employees to gear up to reach to our ambitions vision . To achieve the same, we

- have already invested to best in class of process & people.

We have designed your remuneration based on your needs & aspiration, keeping organization
philosophy in mind. The breakup of your remuneration is as under which is as under

Fixed Remuneration Rs. 300,000 per annum
Retention bonus after completion of one year of service Rs. 25,000

Co expenditure on your medical insurance for your family Rs. 10,000/-

and accident insurance for Self

Co expenditure on your Term life insurance for Self Rs 10,000/-

You shall also be eligible for Travel Expenses of Rs.200/-PD whenever you are visiting Market on

Sales call.

Your selection to the position offered is subjected to posted anywhere within the country or
abroad, wherever our business interest exists.

& Prior to beginning work on the first day of employment you are requested to meet/ca‘ll on our HR
/ representative who will assist you in completing the joining formalities.

We are towards an exciting phase of expansion and development and | am confident that with your

knowledge, skills and experience you will be able to make a signification contribution to the success J
of our company. We are confident that you will accept this offer and look forward to welcoming /
you aboard.

Please do not hesitate to contact HR if you have any questions or concerns.
Yours faithfully,

for LT Foods Ltd.

ol bhote 2 [3] 2020

i Vice President- HR

www.ltgroup.in
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adirtel

ANNEXURE B:
Date: 08/06/2022

Subject: Coverage Under Sales Incentive Plan
Dear Sumit,

With reference to your letter of appointment dated 08/06/2022 this is to inform you that you shall be covered under the
Sales Incentive Plan(SIP) of the Enterprise Services by virtue of your role and business unit of deployment.

Under this Sales Incentive Plan, your Total Variable Pay (TVP) mentioned in Annexure-A will be substituted by Variable

Pay (Potential to earn) of Rs 71,292 per annum on the given target achievement, which will be governed by the terms and
conditions of the aforesaid Sales Incentive Plan, as applicable.

In the event of your transfer to another Business or another role which is not covered under SIP of Enterprise Services,
the Total Cost to Company (TCTC) as mentioned in TCTC annexure will become applicable to you.

Yours faithfully,

\

Authorized Signatory
Bharti Airtel Services Limited

| have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same. |
hereby accept the above appointment on the terms and conditions stated herein above.

Dated

Sumit Surendra Band-Signature

Regd. Office:Bharti Crescent, 1, Nelson Mandela Road, Vasant Kunj Phase Il, New Delhi - 110 070, India
Tel: +91 11 4666 6100 Fax: +91 114166 6137 E-mail:121 @in.airtel.com,
Corporate Identity Number: U64201DL1997PLC091001
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Sinhgad Institutes

List of SMI Students - Talentedge Education Ventures Pvt Ltd

Lisha Patel <lisha.patel@talentedge.in>

To: Director CPC Placement <directorcpc.placement@sinhgad.edu>

L4

Dear Mr. Jayesh,
Belwo student join on training as mentioned date,
Diksha kumari - 21st Sept 20

Abhijeet Venkatesh Bane - Join on 17th Sept 20
Sonu - After exam he will be join

Will share with you Offer once training is completed.

Thanks & Regards,
Lisha Patel

Thanks & Regards,

[Quoted text hidden]
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Sinhgad Technical Education Society Mail - List of SMI Students - Talentedge Education Ventures Pvt Ltd

RS

Director CPC Placement <directorcpc.placement@sinhgad.edu>

16 September 2020 at 13:32
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Contact

www.linkedin.com/in/jayesh-
b-102233168 (LinkedIn)

Top Skills
Microsoft Excel
Marketing
SEES

Languages

Marathi (Full Professional)
English (Limited Working)

Certifications

Product Masterclass: How to Build
Digital Products

Document Certified by
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Jayesh B.

Experience

Logicserve Digital
Management Trainee
December 2021 - Present (2 years 2 months)

AQUALENS

Sales Executive
March 2021 - May 2021 (3 months)

Education

Welingkar Institute of Management
Post Graduate Diploma in Management, Finance - (June 2021 - July 2022)

SKN Sinhgad School of Business Management, Pune
MBA - Master of Business Administration, Marketing - (2018 - 2020)

North Maharashtra University
Bachelor of Business Management, Business Administration and
Management, General - (2015 - 2018)

G.H.Raisoni College of Engineering
Bachelor of Engineering - BE, Mechanical Engineering - (2011 - 2015)

Kraftshala
The Marketing Launchpad, Marketing - (September 2021)

15
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1115/24, 3:23 PM Sinhgad Technical Education Society Mall - Feedback of the reminaing 4 students
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i‘:”“t Director CPC Placement <directorcpc.placement@sinhgad.edu>
Sinhgad Institutes !

Feedback of the reminaing 4 students

Jadhav, Manasi Ramesh <ManasiRamesh.Jadhav@bnymellon.com> 22 April 2020 at 23:00
To: Director CPC Placement <directorcpc.placement@sinhgad.edu>

Hi Team,

We have selected Sayali Bhalerao and Tanay Bhawar .

We need to align the other shortlisted candidates for next round,

[Quoted text hidden]
[Quoted text hidden]
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@ No. 101-B, 3 Floor, Delight Square, Aranyeshwar Road, Sahakar Nagar 1, Pune - 411 009
%020 24227781, 24226781 [ sales@sanseedesigns.com (@) www.sanseedesigns.com ({f)

SEE DIFFERENTLY

Date : 11th July 2023
Salarv Revision (Confidential

Dear Nikita,

We take this opportunity to congratulate you, and express our appreciation for your
valuable contribution in achieving company objectives. We are confident that you will
continue the good work in the same spirit of commitment and sincerity to grow with the
organization.

Consequent to the review of your performance for the position of ‘Digital Marketing
Executive’ during the period from July-2022 to July-2023, we are happy to
revise your CTC at INR 3,38,496 per annum with effect from 1st August 2023. You will be
reporting to Mr. Vijay Wakchoure, Proprietor. Upon satisfactory performance
from Aug-23 to Oct-23, we may revise your salary upto INR 3,62,500 per annum
with effect from 1st November 2023.

We appreciate your hard work and commitment towards the Company’s growth. We're
all looking forward to seeing you achieve great things in your new role.

All other terms and conditions that are applicable and have been communicated to you
from time to time, remain unchanged. We would appreciate if you sign the duplicate copy
of this letter as a token of your acceptance and return the same to us, for our records.
With regards,

Sansee Designs

2

Vijay Wakchoure
Proprietor
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@ No. 101-B, 3 Floor, Delight Square, Aranyeshwar Road, Sahakar Nagar 1, Pune - 411 009
%020 24227781, 24226781 [ sales@sanseedesigns.com (@) www.sanseedesigns.com ({f)

SEE DIFFERENTLY

Salary Components applicable w.e.f. 1st August 2023.

Components 5 5
Month Annum
Basic Salary 314,104 X1,69,248
House Rent Allowance 7,052 384,624
Special Allowance 7,052 384,624
Gross Salary X28,208 X3,38,496
Cost to Company (CTC) 28,208 %3,38,496
With regards,
Sansee Designs

2

Vijay Wakchoure
Proprietor

Accepted & received by -

Name of the Employee:

Date & Sign:
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FCIEL

HR inspired by science

CIEL/20906/AL/Asian Paints/Aug/2021 12/08/2021

FIXED TERM CONTRACT OF EMPLOYMENT
Dear Kishor Dattatray Bhosale,

We are pleased to offer you employment in our organization as ECA, for a fixed period of employment, on the following terms and conditions:

1. Your contract of employment shall be valid from 16 Aug 2021 to 15 Aug 2022 Notwithstanding this, in the event of the project/ work for
which you are being employed comes to an end before the aforementioned period, this contract shall be co-terminus with the aforementioned
Project/work. At the end of the above referred period, the contract will stand terminated automatically without any notice or communication
toyou, unless they are explicitly extended by us by a letter in writing.

2. Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right to extend your temporary
appointment for such period or periods as may be necessary depending upon the exigencies relatable to the work for which you are hereby
engaged. In that event, the Company shall in writing extend your temporary assignment on the terms as may be indicated in such letter and in
the event of your acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be indicated
therein

3. During the period of the fixed contract, your services could be deputed at the sole discretion of the Management to any of our client's
company to do work pertaining to or incidental to the clients business

4. Details of your salary break up with components are as per the enclosure.
5. You will be eligible for leave as per the company policy, during the period of your contract of employment.
6. You will be entitled to all statutory benefits wherever applicable during the fixed period of contract.

7. The contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy, and growth among all members of the CIEL
HR family. As a new entrant, we would like you to whole-heartedly contribute to this process.

As atoken of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this letter and return it to us.
With warm regards,

Yourstruly,
For CIEL HR Services Pvt Ltd.

’

e

Aditya Narayan Mishra
CEO

I hereby accept the above-mentioned terms and conditions

Signature:
Date:

CIEL HR Services Private Limited Page: 1 of 3
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FCIEL

HR inspired by science

CIEL/20906/AL/Asian Paints/Aug/2021 12/08/2021

DEPUTATION
Dear Kishor Dattatray Bhosale,

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to Asian Paints with effect from
16 Aug 2021. The terms and conditions of your deputation will be as follows:

1. Youwill, with effect from 16 Aug 2021, be required to work at our client's office/premises at any of their locations.
2. During the tenure of the deputation, you will continue to be an employee of CIEL HR.

3. Inthe day to day functioning or responsibilities, you will receive instructions from Asian Paints and will undertake to abide by any suggestions,
etc. given by any assigned person(s).
4. You shall also abide by any training that may be offered to you by Asian Paints.

5. You shall be bound to follow the working hours of Asian Paints.

6. You shall take care not to disclose confidential information/trade secrets, etc that you may come across in the course of your responsibilities
to anyone outside our client and use such information only in connection with the service provided to Asian Paints.

7. Youshall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort whatsoever against our
client. This arrangement is purely a contractual agreement between CIEL HR and Asian Paints for the time specified.

8. You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Asian Paints or outside, and if you
were at any indulging in such act/s, we reserve the right to initiate disciplinary action as is deemed fit, against you.

9. You shall be responsible for protecting the property of Asian Paints entrusted to you in the due discharge of your duties and shall
indemnify Asian Paints when there is a loss of any kind to the said property.

10. On termination of services or resignation, you shall return all intellectual property, confidential & proprietary information, including but not
limited to any visiting cards, textual, visual and audio visual content, brand logos / identity, trademarks, pictures, website images, pamphlets,
brand books and related electronic files, etc. of the company and / or its clients (collectively referred to as “Client Material’) in your custody
or control. Please be advised that appropriate legal action may be initiated against you, for any failure to return such Client Material or in
case of any misuse or misrepresentation of the same and in case of any breach with respect of this clause.

11. The Company incurs considerable recruitment & onboarding costs and in case If you leave the company without serving at least 20% of your
project tenure , then you are liable to pay 10% of the project CTC payable to you, to the company, as liquidated damages. The full and final
settlement will be done only after the adjustment of this amount.

All the other terms and conditions of your employment remain unchanged.
Please sign the duplicate copy of this letter as a token of having read and acknowledged the contents and return it to us.

With warm regards,
Yourstruly,
For CIEL HR Services Pvt Ltd.

¢

P

Aditya Narayan Mishra
CEO

I hereby accept the above-mentioned terms and conditions
Signature:
Date:
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HR inspired by science

Name Kishor Dattatray Bhosale | Location Pune-Baramati
Designation ECA | Employee Code

Father Name Dattatray Bhosale | DOB 17 Jun 1997
Period Of Employment 16 Aug 2021 to 15 Aug 2022

Salary Monthly CTC Annual CTC

Basic 15000 180000
House Rent Allowance 6700 80400
Gross Earning 21700 260400
Employer PF 1800 21600
CTC 23500 282000
PF 1800 21600
Gross Deduction 1800 21600
Net Pay 19900 238800

Professional Tax (PT)deduction as per respective state government norms & Incometax (1T) deduction as per the norms of Incometax
department.The statutory payments & deductions as and when applicable.

With warm regards,

Yourstruly,
For CIEL HR Services Pvt Ltd.

‘

mp————"

Aditya Narayan Mishra
CEO

I hereby accept the above-mentioned terms and conditions
Signature:
Date:
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r No 41, plot No 3726, Q Block, 6th Avenue, Anna Nagar, Chennai -600040,
b - 10 9999 E-mail: info@cielhr.com Web: www.cielhr.com (CIN No:74140TN2010PTC077095)
ocument Certified by

PRACHI GIRIgH PARGAONKAR

<director_s| m@sinhgad.edu 2 'I
>,

Digital igned by

PRACHI GIRISH PARGAONKAR


mailto:info@cielhr.com
http://www.cielhr.com/

Contact

www.linkedin.com/in/aishwarya-
bhuyan-1ba03523b (LinkedIn)
www.lhh.com/us/en/ (Personal)

Top Skills
E-Learning
Learning center

Microsoft Forms

Languages

English (Full Professional)
Hindi (Full Professional)

Odia (Native or Bilingual)

Document Certified by

PRACHI GIRIgH PARGAONKAR
<director_sl m@sinhgad.edu
>,

Digital igned by

PRACHT GIRISH PARGAONKAR

Aishwarya Bhuyan

Global Administrative Support at LHH (Lee Hecht Harrison) - The
Adecco Group

Summary

| am a dedicated and focused professional who has developed a
sense of responsibility and mature approach to any task or situation
undertaken. Willingness to take on added responsibilities to meet
team goals and leverage my knowledge and skills sets towards
achieving organizational goals. Particularly organized and efficient
with a positive attitude. Good team player and ability to work in a
fast-paced time sensitive environment. Gained excellent Employee
Relation skills leading to qualitative result. Strong work ethics along
with solution-focused & multi-tasking skills.

Experience

LHH

Global Administrative Support
June 2022 - Present (1 year 8 months)

- Build Talent Pools and send them to the Hiring community or customer
provide by sales

- Use LinkedIn Talent insights to create NA and EMEA Market and company
research, trends, client needs, monitor news sources and other market
intelligence

- Create monthly Job Bulletin for NA And EMEA markets (analyses, prepare
hiring statistics)

- Prepare and send Sales Force communications to hiring community contacts
- Manage shared inbox for requests

- Prepare reports on DTE usage and candidate profiles

- Update contacts in Sales Force

- Provisioning hiring community to the Digital Talent Exchange+ Build Talent
Pools and send them to the Hiring community or customer provide by sales
- Use LinkedIn Talent insights to create NA and EMEA Market and company
research, trends, client needs, monitor news sources and other market

intelligence
22
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- Create monthly Job Bulletin for NA And EMEA markets (analyses, prepare
hiring statistics)

- Prepare and send Sales Force communications to hiring community contacts
- Manage shared inbox for requests

- Prepare reports on DTE usage and candidate profiles

- Update contacts in Sales Force

- Provisioning hiring community to the Digital Talent Exchange

- Using MicroStratergy for extracting & evaluating usage report

- Hosting Global sessions

- Entering Global sessions in different languages (English, Polish, German,

French, Spanish, Portuguese, Deutsch, & Italian)

UNIQUE POWER-TECH PRIVATE LIMITED

Assistant Manager
August 2020 - December 2021 (1 year 5 months)

* Mentored team members to enhance professional development and
accountability in workplace.

* Developed strategy to increase drive profits.

» Compiled financial data to comply with budget.

» Supervised site investigations, reported issues and
escalated those that required further assistance.

* Reviewed customer service agreements for terms and
conditions pricing and accuracy.

* Resolved over 45 customers issues per month to close
deals and boost client satisfaction.

* Helped with planning schedules and delegating
assignments to meet coverage and service demands.

* Managed budget implementations, employee evaluations
and contract details.

* Identified trends in customer marketplaces to develop
valuable solutions.

* Monitored cash intake and deposit records, increasing
accuracy and reducing discrepancies.

* Managed team schedule personally for coverage needs

and individual strengths.

TATA STEEL ODISHA LIMITED
Marketing Intern

fﬂw June 2019 - July.2019 (2 months)
<director_sl m@sinhgad.edu
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Developed relationships with clients and potential clients
to improve business growth.

* Collaborated with Regional Sales Managers to make
strategic sales decisions.

* Improved sales techniques and made sales pitches to
potential clients.

* Identified and communicated with customer regarding
their needs.

* Resolved issues of customers.

» Motivated salesforce to achieve sales goals through
incentives and rewards.

» Negotiated more favorable rates and delivery times with
vendors.

* Identified and communicated with over 70 customer
needs to supply chain capacity and quality teams.
 Taught staff strategies for completing work and smoothly
carrying out senior management directives.

» Motivated, trained and disciplined employees to

maximize performance.

Berger Paints India
Marketing Intern
January 2018 - February 2018 (2 months)

Helped with planning and hosting of marketing events.

* Created effective organizational systems for reports,
agendas, contracts and records.

« Communicated orders to vendors, scheduling carriers for
pickup.

* Increased sales by offering advice.

* Solved customer challenges by offering relevant products
and services.

* Answered over 150 customer questions about sizing, and
product details.

* Direct communication with customers regarding their
problems and providing them with appropriate solutions.

» Researched competitor trends and interpreted findings,

reporting conclusions to supervisor.
24
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Education

Savitribai Phule Pune University
Master of Business Administration - MBA, Marketing/Marketing Management,
General - (2018 - 2020)

Savitribai Phule Pune University
Bachelor of Business Administration - BBA, Marketing/Marketing Management,
General - (2014 - 2018)

Delhi Public School - India
Higher secondary, Commerce - (2012 - 2014)

S.T. Joseph’s Girls’ High School
Higher Education - (2002 - 2012)
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Liaisoning

-39

Udaykumar Bothate
‘ Emp. ID : PAXH03329

Blood Group : A+ve

MARVEL
)(f__:.. RVE
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Date: 30/12/2019

To
Shubham Nandkishor Chandel,

Sinhgad Institute Of Management
Pune,

Sub; Letter of Intent

Dear Shubham,

Further to the recruitment process held for your campus, we are pleased to confirm your selec:

period as may be decided by the Company.

S jCciCcl Securities —

You shall be required to join the Company tentatively during the period of May 2020 to Octoger

Fixed Pay structure that we offer to our employees joining through campus are enclosed nerawt
in Annexure 1 for metro and for non-metro locations. Employees working in following | ‘
are considered as working in Metro location viz: - Mumbai, Delhi / NCR, Bangalore,

reasonably considered confidential.

2020. Your actual date of joining, place of work, job title & induction plan will be communicaizs o
you at least 15 days before your joining through your placement coordinator. The discretion on
your placement /place of work i.e. metro or non-metro will be with the Company. A formzl
cum appointment letter mentioning terms and conditions of the employment will be provi
your joining. Please note that your selection is subject to successful completion of your cour
10 your acquiring knowledge specified by competent authorities from time to time and \
appointment letter. You are further informed that your selection will be cancelled and this etz
intent will stand withdrawn if you fail to full fill the criteria stated above.

You agree to keep in confidence and not to disclose or use for your own benefit, or for the ©
of any third party any information, documents or materials that are provided to you 2an

-
o
rlar
o

catlo

Ahmedabad, Pune, Kolkata, Indore, Hyderabad. Rest all locations are non-metro locations.

For any further queries you may get in touch with your Regidnal HR Manager Sourabh Kumar at
9923004437

Yours Truly,

For ICICI Securities Ltd

Sourabh Kumar

Gt
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Regional Manager- Human Resources

Member of National Stock Exchange of India Ltd & Bormbay Stock txchange (ud

Capital Market ;
Futures & Options :
Currency Derivatives :  NSE Regn. No INE 230773037
CIN No.: U67120MH1985PLC0B6241

ICICI Securities Limited
Registered Office (Institutional):
ICICI Centre, H. T. Parekh Marg,
Churchgate, Mumbai 400 020, India.
Tel {91 22) 2288 2460/70

Fax (91 22) 2288 2445

Name of Compliance Officer (Broking Operations) : Ms. Mamta Jayaram Shetty
.com / Tel (91 22) 4070 1000

EmaiI'Address: compliapceofficer@icicisecuriti
Website Address: www.icicisecurities.com / www.icicidirect.com

27

NSE Regn. No. INB 230773037, BSE Regn No INB 011286654
NSE Regn No INF 730773037, BSE Regn. No INF 010773035

Corporate Office {Retall):

Shree Sawan Knowledge Park, Plot No. D-507,
T.T.C. Ind. Area, M...D.C,Turbhe, Navi Mumbai - 400 705

Tel (91 22) 4070 1000
Fax (91 22) 4070 1022

Please acknowledge the Letter of Intent by accepting a copy of this letter for our official recorcs

|
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o ~ NonMetro B -
1 Remuneratlon ‘ o
| Components - Monthly —  TAmm
| Basic i
L — (R R
| LTA s e Y —
L o 2,171 }2P050
| Supplementary Allowance 9,303 111,631
| Total Cash 27103 "5 325240
‘I Reura! Beneflts
. *Gratuity - ) i 868 110,416

Total Pay 29,771 357,256
**Performance Linked Variable Pay 2083 : 25000

' Cost To Company (CTC) T | 318s5 1382256

Local Conveyance, Mobile Allowance, Health Insurance Benefit, Personal I As per company

- Accident Cover ! DOHCV

- -Death Benefit as per company policy in case of untimely demise while in the service

1 *Gratmty will be in accordance with the statutory redwrement and for, as per Company polxcy Itis
i payable after completion of 5 years of continuous service.

| **Performance linked variable pay: You will participate in the Company's Variable pay plan. The payou:
+ depends on the Company's performance, your strategic business unit (SBU) performance and your
- performance, and other parameters as the Company may decide from time to time. Please no
there is no minimum and/or guaranteed payout towards performance linked variable pay. The
| performance linked variable pay awarded to you in any year will have no bearing to your previcmQ
. year's performance linked variable pay. Please note that the performance linked variable pay payat
- any) to you is inclusive of statutory bonus payable (if any) under the Payment of Bonus Act, 1
. any amendments therein.

e inat

1 %

&Y( Qe

m X
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= e 110,235 | 122,8,9

" SU'bE‘érﬁawg‘l\Howance ‘J e

i ry —— 129530 ]'_354,366

| Total Cash I —
Retiral Benefits NPT N A

l} e ~ l e — R s /1,800 / 21,600

| PF ! S

Gy EX 11,290 .

| *Gratuity ]L\

i 387,2 T
Total Pay / e o 56

—_— |

| **Performance Linked Variable Pay | 2083 ) 25000

i Cost To Company (CT) ‘[ 34355 412,256

Local Conveyance, Mobile Allowance, Health Insurance Benefit, Personal As_ per company
Accident Cover policy

;' o S |
:F‘Death Benefit as per company policy in case of untimely demise while in the service
RSE@W_WT(WDEEEccor.a'éﬁzé_vi/i_th—tﬁgs_ta_tb?);fehqJife?rTeFf and /BF, as bef Combény policiy.' Itis
; payable after completion of 5 years of continuous service.

**Performance linked variable pay: You will participate in the Company‘s VEFiabIe pay plan. The payout
| depends on the Company's performance, your Strategic business unit (SBU) performance and your

| performance, and other parameters as the Company may decide from time to time. Please note that
there is no minimum andjor guaranteed Payout towards performance finked variable pay. The
performance linked variable pay awarded to youy in any year will have no bearing to your previous year's |
performance linked variable pay. Please note that the performance linked variable pay payable (if any)

0 you is inclusive of Statutory bonus payable (if any) ung any |
amendments therein, V) under the Payment of Bonus AGL 1963 ancany | ‘

Arcce
pane
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&uvﬁ» Director CPC Placement <directorcpc.placement@sinhgad.edu>

TN Sl et {

Sinhgad Institates

Awaiting for Feedback

Kritika Rastogi <kritika.rastogi@lgepartner.com» 19 Saeptember 2019 at 15:35

To: Director CPC Placement <directorcpe.placement@sinhgad.edu>
Cc: sayyed.ahmed@lgepartner.com, anandl.kamlapure@lge.com, tisse.pun@lgepartner.com

Dear Dr Jayesh,

N x A - . : . 4 i
We teel happy in conveying that we have selected 5 students out of 11 who appeared for the interview in our office an 177 of
September.

The following are selected:

AKASH SHESHRAO POUL MBA Sinhgad Katraj 9096546222
AMAN SINGH MBA Sinhgad Undri 7984922402

ANIKET SIDDHESHWAR SHINDE MBA Sinhgad ) . 8007692005
Mohammad Roshan ) MBA : Sinhgad Kondhwa 7620780252
Sachin Subhash Chorghade : MBA Sinhgad . 9527722730

Please convey to them to be in office on September 21 (Saturday) by 10 am for training and joining with the following documents:

1. Pancard

2. Adhaar card

3. Passport size photo

4. Family photd

5. Higher education certificate

6. Bank account proof (Cancelled cheque/Passbook)

[Quoted fext hidden]

' Document Certified by

RACHI GIRI PARGAONKAR k 5 30
director_sl m@sinhgad.edu : H

igital§iSigned by %

RACHTI GIRISH PARGAONKAR .. "~ B g0 i




/%

‘II

-

~

— g e "
4

SYMBIOSIS

Founder: Prot. Dr S B Mujumdar, M Sc.Ph.D
{Awarded Padma Bhushan and Padma Shri by President of India)
Celebrating 50 Years of Lxcellence

A

OFFER LETTER

Ref SIPIZ30%F
Date May 28. 2022

To.

Mr Kapil Kisan Dalvi
Sr No 64/1 flat no 02.
Abhishek Apartment.,
Vadgaon Budruk,
Pune- 411042

Dear Mr Kapil Kisan Dalvi.

e We are pleased to offer you the
This has reference to your application and subsequent Interview.

posttion as Senior Coordinator in Symbiosis Medical College for Women (SMCW) & Symbiosis
Unwversity Hospital and Research Centre (SUHRC) under Symbiosis International Deemed University

(SIU), Pune on gross salary of Rs.37,000/- per month.

The statutory deductions of Provident Fund, Profession Tax and Income Tax will be as applicable

You are requested to email attested scanned copies of your educational and work experience related
that this offer is subject to satisfactory

documents and provide references details Please note
background check report and vernfication of all your educational and work experence related

documents with the originals

be required to undergo pre-employment medical check-up You will

As per rules of Symbiosis you will
ficate from Symbiosis Centre of Health Care

be issued appointment letter only after ‘fit to join duty’ certi
(SCHC)

Please note that you will be required to give an undertaking for confidentiality & non-disclosure
(including IPR and other poliCy matters) as per HR policy of Symbiosis

f issue / receipt If you fail to communicate your

This offer is valid for two (2) days from the date o
rawn. Further processes will start immediately on

acceptance within 2 days. this offer shall stand withd
receipt of your acceptance of the offer.

For any further clarifications, you may contact the undersigned or Head HR FoHS on
Tel +91 7720033497 or mail to headhr fohs@symbiosis ac.in

Looking forward to your long-term association with Symbiosis!

Yours sincerely.

\

X\

b’ \\{‘\.
'~ /)R Pathare
~ @uszR

I

B (r w?/?__
G e D03 4 T

PRACHI GIR] P@ARGhAOdNKAR
: irector_s| m@sinhgad.edu 2
D-igh)fi Road. Pune 411 004, Maharashtra, India. | Tel.: +91-28R5925205 | Telefax : +91-20-25659209
PRACHT GIRISH PARGAONKAR SYITIbiOSiS.JC.m | Web: va.symbiosis.acin
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Date: 30/12/2019

To
Neha Ganeshrao Deshmukh,

Sinhgad Institute Of Management
Pune,

Sub: Letter of Intent

Dear Neha,
Further to the recruitment process held for your campu
\n our company. After joining you will be on probation for a period of six months or such

period as may be decided by the Company.
You shall be required to join the Company tentatively during the period of May 2020 to October
‘ 2020 Your actual date of joining, place of work, job title & induction plan will be communicated t©
. you at least 15 days before your joining through your placement coordinator. The discretion cn
your placement /place of work i.e. metro or non-metro will be with the Company. A formal offer
cum appointment letter mentioning terms and conditions of the employment will be provided on
your joining. Please note that your selection is subject to successful completion of your course and
to your acquiring knowledge specified by competent authorities from time to time and is not your
appointment letter. You are further informed that your selection will be cancelled and this letter of
intent will stand withdrawn if you fail to full fill the criteria stated above.
You agree to keep in confidence and not to disclose or use for your own benefit, or for the benefit
of any third party any information, documents or materials that are provided to you and are

reasonably considered confidential.

s, we are pleased to confirm your selection
extended

Fixed Pay structure that we offer to our employees joining through campus are enclosed herewith
in Annexure 1 for metro and for non-metro locations. Employees working in following locations
are considered as working in Metro location viz: - Mumbai, Delhi / NCR, Bangalore, Chennal,
Ahmedabad, Pune, Kolkata, Indore, Hyderabad. Rest all locations are non-metro locations.

For any further queries you may get in touch with your Regional HR Manager Sourabh Kumar at

9923004437

Please acknowledge the Letter of Intent by accepting a copy of this letter for our official records.

Yoxljrs Truly,
For ICICI Securities Ltd
e
ourabh Kumar AC( ep }g oL, ([\(‘bl el

Regional Manager- Human Resources »

Member of National Stock Exchange of India Lid. & Bombay Stock Exchange Ltd.
Capital Market : NSE Regn. No. INB 230773037, BSE Regn. No. INB 011286854
Futures & Options : NSE Regn. No. INF 230773037, BSE Regn. No. INF 010773035
Currency Derivatives :  NSE Regn. No. INE 230773037

CIN No.: U67120MH1995PLC0BE241

N N

ICICI Securities Limited

Registered Office (Institutional): Corporate Office (Retail):

ICICI Centre, H. T. Parekh Marg, Shree Sawan Knowledge Park, Plot No. D-507,
Churchgate, Mumbai 400 020, India. T.T.C. Ind. Area, M.1.D.C,Turbhe, Navi Mumbai - 400 705
Tel (91 22) 2288 2460/70 Tel {91 22) 4070 1000

Fax (91 22) 2288 2445 Fax (91 22) 4070 1022

B N N

Name of Compliance Officer (Broking Operationg) : Ms. Mamta Jayaram Shetty
Email Address: complianceofficer@icicisecurities.com / Tel (9122) 4070 1000

Document Certified by Website Address; www.icicisecurities.com / www.icicidirect.com
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) Metro o
| Remuneration
i"CcSrﬁbo'rie?nts” N ) “ Monthly ‘{"An'nUally
Basc EE7 N K E Y- E—
" HRA ' 5,647 167,770
LTA 12,353 28,237
Supplementary Allowance 110,235 122819
f Total Cash 29,530 1354,366 ]
- Retiral Benefits ;
- PF - 1,800 121,600 ' '
, - *Gratuity 941 11,290 1
' Total Pay 32,271 J 387,256 |
==Performance Linked Variable Pay 2083 25000 i
; Cost To Company (CTC) o ST T a3y 412,256 ] 1
Tocai Conveyance, Mobile Allowance, Health Insurance Benefit, Personal As per company ‘
- Accident Cover policy !

“Death

Benefit as per company policy in case of untimely

demise while in the service

| *Gratuity will be in accordance with the statdi&? Eéq_uiremen?éﬁa [or, é“sﬂgér Corﬁffany policy. Itis
' payable after completion of 5 years of continuous service.

**Performance linked variable pay: You will participate in the Company's Variable pay plan. The payout |
' depends on the Company's performance, your strategic business unit (SBU) performance and your

- performance, and other parameters as the Company may decide from time to time. Please note that |
| there is no minimum and/or guaranteed payout towards performance linked variable pay. The ;
' performance linked variable pay awarded to you in any year will have no bearing to your previous years ;
| performance linked variable pay. Please note that the performance linked variable pay payable (if any) |

' amendments therein.
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| Components

. Basic

' HRA
LA i
S(Jpp'lem'enté—ry Allowance
- Total Cash

7"'Gr'a;uriAty S

| Total Pay
**Performance Linked Variable Pay

e
; Cost To Company (CTC)

"Local Conveyance, Mobile Allowance, Health Insurance Benefit, P

| Accident Cover

|
i
== - P ""'.‘""__’.""_'—_""'—""—"""
*Gratuity will be in accordance

HCICI Securities

—
—
Non Metro - — |
Remuneration B
" [Monthly s i
10,420 ' 125,040 )
~ 15210 “ene0
7 2171 36050 -
9,303 1111.,631
— (77103 325240
. 11,800 121,600
_____ - “lee8 110,416
T 729,771 ' 357,256
'“‘M"W”/’—'“W’_”'
ST TI3i8s5 MT3§2’,2’56’ —
ersonal | As per company
‘ policy

— —
| .Death Benefit as per company policy in case of unti
RS statutory requirement an
| payable after completion of 5 years of continuous s

ervice.

~*performance linked variable pay: You will p

| depends on the Company's performance, you

he Company may deci
wards performance
Il have no bearing to your previous

f performance, and other parameters as t

| there is no MinimMumM and/or guaranteed payout to

' performance linked variable pay awarded to you in any year wi
Please note that the performance

| year's performance linked variable pay.

| any)
L any amendments therein.

to you is inclusive of statutory bonus payable

(if any) under the

o

mely demise while in the service

Jjor. as per Company policy. Itis

articipate in the Company's Variable pay plan. The payout

r strategic business unit (SBU)
de from time to time. Please note that

performance and your
linked variable pay. The

linked variable pay payable (if
Payment of Bonus Act. 1965 and

—
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Director CPC Placement <directorcpc.placement@sinhgad.edu>

Sinhgad Institutes

List of SMI Students - MTDS technology pvt Itd
ros PR idstec, 18 February 2020 at 18:02

roshani.abdule@mtdstec.com <roshani.abdule@mtdstec.com>
To: Director CPC Placement <directorcpc.placement@sinhgad.edu>

Cc: majhar.mulani@mtdstec.com

Dear Priyanka,
Greetings from MTDS technology Pvt Ltd..

Around 23 students came for interview. We shorlist 9 students.
1.Sharukh jafar shaikh:- Salary-25000 & 30000 Petrol allowance.
2.Mantesh Basayya Karikanti:-Salary-25000 & 3000 Petrol allowance.
3.Usnale Vivek Sanjay:- Salary-25000 & 3000 petrol allowance.
4.Vaibhav baburao dhanorkar:- salary-25000 & 3000 petrol alIowénce.
5.sumit surendra band:-Salary-25000 & 3000 petrol allowance.
6.Husain igbal shad:-salary-25000 & 3000 petrol allowance.
7.Kulbhushan pratap singh:- salary-25000 & 3000 petrol allowance.
8.tupsundar akshay gajanén - Salary-25000 & 3000 petrol allowance.

9.rohit rajendra Kulkarni:- salary-25000 & 3000 petrol allowance.

speak with your students if they interested to work with our company then please give me feedback as early as

possible.we required immediate joining.

Note:- Laptop and bike Mandatory.

Dear Roshani,

Thankyou for the interview details.
We have informed the students accordingly.

Regards,

© Dr. Jayesh L Minase
Dean

' Central Placement Cell

Sinhgad Management Institutes.

WORKING HOURS: Mon- Fri | 10:00 am - 6:00 pm.

~ o~
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ~~

it~ ~~
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MONEY WHEN YOU NEED IT MOST

SCUF:TED:OFF:9513:2021 12/11/2021

AKSHAY RADHAKISHAN FASATE,
ATPOST DONGARGAON,

TAL PATHRI,

PARBHANI - 431506.

Dear AKSHAY RADHAKISHAN FASATE,
Letter Of Offer

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you post of "PRODUCT EXECUTIVE-SALES & MARKETING -GOLD
LOAN" at PARBHANI as per the terms and condition discussed and agreed during the
course of the interview. You will be paid CTC of Rs.235361/- per annum.

You are initially appointed to work in PARBHANI. However, you are likely to be
transferred to  any department or establishment of the company or to
associates/subsidiary operations, anywhere in India, temporarily or permanently.

Kindly send us your acceptance along with the tentative date of joining to
tedmaharashtra@shriramcity.com. On acceptance of the above offer, you are advised to
report to Mr.Atul Arunrao Patil - Branch Manager at our office, PARBHANI at the
earliest as this offer will be valid only for 30 days from the date of Issue.

Also, find enclosed herewith the Joining Report which has to be submitted at your
reporting branch / Office at the time of joining along with necessary documents.
However if there is a discrepancy in the copies of documents or certificates given by you
as a proof of above we retain the right to cancel the offer.

We welcome you to Shriram City Union Finance for a bright career.

For SHRIRAM CITY UNION FINANCE LTD..,

=

RAMAKRISHNAN V
GENERAL MANAGER

Shriram City Union Finance Limited
Business Solution Centre,144, Santhome High Road, Mylapore, Chennai - 600 004. Ph: +91 44 4392 5300, Fax: +91 44 4392 5430
Regd. Office: 123, Angappa Naicken Street, Chennai - 600 001. Ph : +91 44 2534 1431
E-mail : shriramcity@shriramcity.in Website : www.shriramcity.in
Corporate Identification Number (CIN) L65191TN1986PLC012840

Document Certified by

PRACHI GIRI. PARGAONKAR
<director_s| m@sinhgad.edu
>,

Digital igned by

PRACHI GIRISH PARGAONKAR



SCUF:TED:OFF:9513:2021

Name

Designation

Date and time of Reporting
Reporting To

Location

Permanent Address

Blood Group

Place :

Date :

. Pan card copy.
. Aadhar card copy.

oQa "o a0 oo

JOINING REPORT

: AKSHAY RADHAKISHAN
FASATE

: PRODUCT EXECUTIVE

: PARBHANI

List of Documents to be submitted:

. Copy of Educational ( from 10th std onwards ) and Employment Certificates.
. 4 Passport size recent photographs.
. Address proof: ( Driving License, Passport and Voter ID).

One Cancelled cheque of your personal bank savings account.
. Relieving letter copy, previous pay slips and UAN for PF (wherever Applicable).
. Employees working in Shriram Group Companies will have to submit a NOC from the relevant Shriram

Group co along with the relieving letter.

Note : Kindly bring all the original documents with the copies for verification.

For Office Use Onl

PASSPORT
SIZE
PHOTOGRAPH

Signature of Employee

This is to confirm that Ms/Mr. AKSHAY RADHAKISHAN FASATE has reported for duty as per the details given

above.

Place:

Date:
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Reporting Manager Name:




Centium Consulting India LLP

‘ > 'CENT I'UM 702, Deron Heights, Baner Road, Pune -411 045
|:| CONSULTING Maharashtra, INDIA
INDIA '

EMPLOYMENT OFFER

Date: December 18, 2019

Dear Mr. Jayant Gadekar,

We are pleased to extend you an offer for the position of Associate Business
Analyst in Centium Consulting India LLP (hereinafter “Company”). Your employment
would commence from January 15%, 2020. This offer is valid for one week from the date

of this letter

During the term of your employment, you shall devote all of your time, skill and attention
to your duties and responsibilities and perform your duties efficiently, faithfully, diligently
and competently. In addition, you shall devote your full time and attention to the interest
of the Company and comply with and be bound by the operating policies, rules,
regulations, procedures and practices of the Company in effect from time to time during

your employment.

Salary & Benefits:

Your starting gross salary will be INR 24,000 per month which would be subject to
applicable tax withholdings and other statutory deductions. Your employment will be
confirmed on successful completion of probation period of six months. The Company will
review your salary and make revisions, adjustments as may be determined based on
company policies. Your expected CTC after successful completion of probation will be INR

5,00,000 per annum.
The breakup of your salary is given below:

Particulars CTC Per Month CTC Per Annum|
IBasic 12,000 1,44,000
[HRA 3,920 47,040
BFecial Allowance 3,090 37,080

Feimbursemems
fLta 2,100 25,200
[Broadband 1,250 15,000
FEmployer Contribution 1,440 17,280
rofession Tax 200 2,400
Monthly Total 24,000 2,88,000]

www.centium.net
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Centium Consulting India LLP

CEIP CENTIUM 702, Deron Heights, Baner Road, Pune -411 045

CONSULTING Maharashtra, INDIA
INDIA

Duties & Obligation:
You undertake and agree that you shall:

-efficiently, honestly and diligently, discharge and perform all of your duties and functions
pertaining to your employment and such other duties as you may be required to perform
from time to time by the Company, or by any duly authorized officer of the Company,

which are consistent with your employment;

-obey and comply with all lawful orders and directions given by the Company or by any
person duly authorized by the Company in that behalf, and faithfully obey all the rules,
regulations and arrangements of the Company pertaining to the management of the
Company's property or the control and good conduct of the Company's employees; and,

-inform the Company of any act of dishonesty and/or any action prejudicial to the
interests of the Company on the part of any other employee of the Company.

-complete your MBA program in the stipulated time, and at a minimum maintain your
current grades.

Confidentiality:

Confidential information (“Confidential Information”) means any and all information not
generally known by others outside of Company, and shall include, but is not limited to, all
information proprietary to Company, whether or not reduced to writing or other tangible
medium of expression, and whether or not patented, patentable, capable of trade secret
protection. Confidential Information also indudes comparable information that Company
may receive or has received from others with whom the Company does business.
Confidential Information does not include information which (a) was already known by you
prior to your employment with Company as established by your personal records, (b)
becomes generally available to the public other than through a breach of this Employment
Agreement, or (c) is furnished to you by a third party who is lawfully in possession of such
information and who lawfully conveys that information.

In consideration for your employment with the Company and the salary and other
compensation that you have and will receive during such employment, you agree to abide
by the following:

-you shall not, without the Company's prior written permission, either directly or indirectly
disdose to any person, firm, company or other body corporate for any purpose or use, or
permit any person to examine or make copies of, any documents, materials or records that
contain or are derived from any Confidential Information of the Company other than for
the Company's business, both during and after your employment with the Company; and,

-you will comply with, and do all things necessary to permit the Company to safeguard its
Confidential Information.

www.centium.net Page2ofs
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Centium Consulting India LLP

cr,JlchNTIUM e R o o450
f i)ll)\l S\U LTING Maharashtra, INDIA

Disclosure of Intellectual Property:

You agree that you will promptly and fully disclose to Company all intellectual property that
you conceive, make, create, develop or reduce to practice (whether alone or with others,
whether or not during normal business hours and whether or not on Company's premises)
during you employment or within six (6) months thereafter that relates in any way to the
business or prospective activities of Company or that results from, oris suggested by, work
that you do for Company. Intellectual property shall include information relating to the
Company's research and development, inventions, discoveries, developments,
improvements, methods and processes, know-how, drawings, blueprints, specifications,
product briefs, algorithms, computer programs and software, compositions, works,
concepts, designs, ideas, prototypes, models, samples, screens, patents, copyrights,
trademarks, trade names, trade secrets, formulae, writings, notes and patent, trademark,
and copyright applications ("Intellectual Property”).

Assignment of Rights:

You shall assign and agree to assign to the Company, or its designees, your full right, title,
and interest in and to all such Intellectual Property. You agree that, during and subsequent
to your employment by Company, you will, at Company's request and expense, execute
any and all applications for domestic and foreign patents, copyrights or other rights and
otherwise provide assistance (induding, but not limited to, the execution and delivery of
instruments of further assurance or confirmation) to assign such Intellectual Property to
Company and to permit Company to enforce any patents, copyrights or other rights in and
to such Intellectual Property. All copyrightable works that you create shall be considered

*works made for hire".

Protection of Documents and Return of Property:

You agree that you shall protect all documents, records, tapes and other media in which
Confidential Information is contained ("Confidential Documents”). You acknowledge that
such Confidential Documents are and shall remain the sole and exclusive property of
Company. You shall not copy any Confidential Documents or remove any Confidential
Documents, or copies thereof, from the Company premises, except as required by the
normal and proper course of your duties for Company. You agree to retum to Company
promptly upon the termination of your employment, or at any other time when requested
by Company, any and all property of Company, including, but not limited to, all Confidential

Documents and copies thereof in your possession or control.

Non-Compete, Non-Solicit and Exclusivity:

You agree that you shall not for the duration of your employment, for any reason
whatsoever participate in or render services to, either directly or indirectly, any company
engaged in rendering information technology enabled services, business process
outsourcing services, customer relationship management services or in any other company
that is similar to or competes with the business of the Company. Provided that, if the

www.centium.net Page3of4
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Centium Consulting India LLP

Li.l CE IUM 700, Deron Heights, Baner Road, Pune -411 045
CONSULTIN G Maharashtra, INDIA
INDIA

employment of the Company for any
hall continue to be bound by the

Il-promptly provide in
o confirm

Company waives the Notice Period or if you leave the
reason whatsoever during the Notice Period, you s
obligations contained in this clause during the Notice Period. You wi
writing at Company's request any and all information necessary or desirable t

your compliance with this provision.
and for a period of one year after

t and shall not assist anyone
y to

For the duration of your employment with the Company,

your employment with the Company terminates, you shall no
else to, hire any employee of Company or seek to persuade any employee of Compan

discontinue employment or to become employed in any business which is directly or
indirectly in competition with Company's business, nor seek to persuade any independent

contractor to discontinue his/her relationship with Company.

You agree to render your services to the Company on an exclusive basis. You shall not, for
the duration of this Agreement, engage in any other business, trade or profession on a part
time or full- time basis without the specific written consent of the Company.

Adherence to Policy:

You shall, at all times, adhere to the provisions of the Employee Handbook a
Company policies and regulations, induding any amendments made thereto.

nd other

Termination:

This Agreement does not create an obligation on the part of Company or any other person
to continue your employment. Your employment may be terminated by either you or the
Company at any time and for any reason upon giving the other party three months advance
notice in writing. In the event that you leave the services of the Company without providing
the requisite three-month notice, the Company shall be entitled to recover from you an
amount equivalent of three month’s salary in lieu of the notice period. If you leave the
Company at any point before the end of one year, you would be liable to additionally

compensate the company for any training provided.

We expect you to join on Jan 15, 2020. As a token of acceptance of this Offer, please sign
the duplicate copy of this letter, and return the same to us.

We look forward to you becoming a valuable member of our team.

Sincerely,

Binoy Samuel : ég . : Q ﬁ (-\

Partner / Director

www.centium.net Page4of 4
Document Certified by

Pllj?ACHI GIRI. PARGAONKAR

<director_s| m@sinhgad.edu

N 9 41
Digital igned by

PRACHI GIRISH PARGAONKAR

Scanned by CamScanner




know your schedule
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s \, Director CPC Placement <direct°r°pc-pla0e
il ment@sinhgad.edu>
Sinhgad Inslitules

Feedback - Bharti Airtel Limited

i ; 19
ement@sinhgad.edu>, Ravi Gupta <ravi.gupta@vsglobal.coms February 2020 at 18:00

Rohan Jain <rohan.jain@v5global.com>
@sinhgad.edu>, Abhijeet Vitekar <abhijeet.vitekar@v5global coms Vaishal
. « vaisnali Zoting

i irectorcpe.plac
: Director CPC Placement <<‘i'|rec
-(Eoc: Sambhaji Pawar <sambhaJ|pawar.sknssbm

<vaishali.z@v5global.com>

Dear Jayesh Sir,
PFB selected candidates list.

| am sharing remaining details In my next email.

SrNo | Name Final Remark
1 Navi:n Khairnar Selected
2 Husain Shad Selected
3 Sumit Band Selected
4 Mithilesh Vijay Sharma Selected
5 Divya Nair Selected
6 Gaurav Patil Selected
7 Deepak Gaike Selected
7 8 Pankaj Kumar Rai Selected

Thanks and Regards

Rohan Jain
Branch Manager — Pune & MPCG

Email - rohan.jain@vbglobal.com
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L [ Shri Siddhanath II

| P ° [] [ [ ]
TN Shri Swami Samarth Engmeers Limited /’““‘\
‘ ‘f,’ \“\ Govt. Contractors ; .
“‘? A I ’
\JI\IHIND j773/3 Pradyumn Apts., Lane No 9, Bhandarkar Road, Deccan Gymkhana, Pune - 411 004.
L / @ 020-25679011 /99, E-mail : sssengineers@hotmail.com
—
. CIN: U45209PN2019PLC184089 -
Ref. SSSEL/HR/PH/657/2022-23 Date: 05.02.2022
To,

Yogesh Pandurang Gaikwad,

Employee Code — SSSEL24
At/p- Pehe, Tal- Pandharpur

Dist- Solapur, Maharashtra, 413304.

Sub: Appointment Letter

Dear Yogesh Pandurang Gaikwad,

We are pleased to appoint you as ‘Asst. HR & Admin’ in our organization. Wish you a bright, enriching
and prosperous career with SHRI SWAMI SAMARTH ENGINEERS LIMITED.

Joining Date: 02/02/2022.
Location: Your location for employment is Pune HO.

Working Hours: As per the Pune HO.

Terms and conditions of Employment.

1. Posting & Transfer: Your initial posting will be at ‘Pune HO’. However, your services are liable to be
transferred, at the sole discretion of Management, to any department / section, location, associate, sister
concern or subsidiary, at any place in India.

2. Probation & confirmation: You will be on probation for a period of six month from the date of
commencement of your service, which may be further extended at the discretion of management of the
Company. You will continue to be on probation period till you receive your confirmation Letter.

3. Compensation: Your Gross Salary shall be of Rs.30, 000/- per month.

4. Annual Leave: You will be entitled to get Privilege Leave per annum or pro-rated thereof, and other
leave as applicable, in accordance with relevant Company policy.

5. Taxation: You will be responsible for payment of all income taxes on payments of your above
mentioned compensation as well as other benefits and allowances relating to your appointment pursuant
to this Letter.

=
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Business Travel: All expenses related to your business travel ‘whilst in the Company’s employment will
be reimbursed on receipt. Tickets and class of travel for business will be in accordance with the
Company’s policy.

Absence from Work: Absence from work for a continuous period of 8 days or overstay for a period of
8 days after expiry of leave, will entail loss of your job and your services shall automatically come to an
end without any notice or intimation to you by the Management.

Dual Employment: During your services hours without specific written permission of the management,
you shall not to do any part time job or business, directly / indirectly or honorary, with or without
remuneration.

Confidentiality of Information: You will have a duty and obligation to scrupulously observe the ethical
code of fullest confidentiality and shall not reveal any confidential information, which you would come
across in the course of your employment improper use of information/ violation of this clause can lead
to disciplinary action or dismissal as per misconduct policy.

Termination: either party may terminate this employment relationship by giving the other party one
month's written notice, or by payment of one month compensation in lieu of such notice.

Notice Period: Notice period of services may be effected by either side tendering One month notice, for
all the confirmed employees, out of which, One Month working notice is must from the employee and
for rest of the period payment of a One Month salary in lieu of notice may be recovered at the sole
discretion of management. However, depending upon nature of work the employee is engaged in,
management may increase / decrease your notice period at its sole discretion.

Instructions / Directions: You will adhere to such instructions and directions issued to you in
connection with the performance of your duties assigned to you from time to time in the interest of the
company. The terms & conditions in this appointment letter are subject to change from time to time at
the discretion of management.

Security: During your employment with the company, you are to adhere to the company’s employee
code of conduct and the company security policy and procedures. Failure to comply with the same will
amount to misconduct. The company has the right to carry out random or specific searches of employees’
person, baggage and those vehicles on company premises or used for company business.

Acceptance: Please submit the duplicate copy of the duly signed appointment letter to indicate your
acceptance of the above terms and conditions of employment.

Thanking you.

=
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SAHYADRI INDUSTRIES LIMITED

Registered Office : Swastik House, 39/D, Gultekdi,

J.N. Marg, Pune - 411 037, Maharashtra. INDIA

T:+91 202644 4625/26/27 E:info@silworldin W www.silworld.in
lconic. CIN No - L26956PN1994PLC078941

Indian. Innovative.

SIL/HR/2022-2023/22 Date: 8" June, 2022

Mr. Suraj Giri
At — Vanegaon, Post — Wadgaon (Dev),
Tq. - Tuljapur, Dist. Osmanabad 413608.

Subject: Offer Letter

Dear Mr. Suraj Giri,

With reference to your application and the subsequent interview with us. We are pleased to offer you
the position of “Promotional Executive”, in our organization at Location — Head Office, Pune on
the terms and conditions discussed during the interview.

A detailed appointment letter mentioning the terms and conditions of your appointment will be issued
to you at the time of your joining in the organization.

This offer of employment is subject to your joining us on or before Thursday 16" June, 2022.
Please sign the duplicate copy of this letter in token of your acceptance and return it back to us.
Welcome to Sahyadri group and wish you a long and successful association with the organization.

Yours faithfully,

For Sahyadri Industries Ltd,

&/"/ Received and Accepted,
=

Mrs. Shalaka Bhalerao
DGMHR & IR
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J CredibleMarkets
Date: August 24t 2020
OFFER LETTER

Dear Akshay Gorde,

Further to your interview, we are pleased to offer you the position of “SEO Executive” in our

organization.

Salary Structure

1. For your role as SEO Executive, you will be paid a retainership fee of Rs. 96,000/-
(Rupees Ninety-Six Thousand Only) per annum that is Rs. 8,000/- (Rupees Eight
Thousand Only) per month.

2. The Company is not liable to pay you any other amount beyond that mentioned in point 1
above

3. All taxes on your income (if applicable) shall be payable by you, and deducted at source

prior to payment of your salary

Probation & Training Period
As per our Company policy, you will be on probation for a period of 3 months and then, based
on your performance and review you will be taken to the next level of employment in the

organization. While on probation, you will be provided 'on the job' training.

Cancellation of Offer

This offer and your employment with Credible Markets Pvt. Ltd. is contingent on your
satisfactory completion of all verification and / or background reference checks, which may
occur at any time prior to / after your effective joining date. Credible Markets Pvt. Ltd. holds
the right to defer or cancel this offer at any time before or after your joining in case any

information furnished by you is found incorrect or misleading.

Termination of Contract
The Company may terminate your services at any time by either giving 30 days’ notice or

yment of 30 days consolidated retainership fee in lieu of notice. Similarly, it will be
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J CredibleMarkets
permissible for you to resign from the services of the Company subject to your giving the
Company 30 days’ notice in writing of your intention to do so. Should you leave the Company
without serving the notice period, you will be liable to pay the Company a sum equivalent to

your 30 days retainership fee. While serving the notice period, you will execute your duties
diligently and sincerely and ensure that the Company does not incur any losses that may arise

on account of your non-performance of duties during your notice period.

Primary Duties and Responsibilities

e End-to-end SEO campaign strategy

¢ On-page and off-page optimization skills

¢ In-depth knowledge of search engine algorithms and site ranking factors

e Content duplication checking and optimization skills, image and hyperlink optimization
skills

¢ Ability to understand and write user- and search engine-friendly URLs

e Strong link building skills using white hat SEO

e Hands-on experience of website ranking, traffic, and analysis software (Knowledge of
Google Analytics, Google AdWords, and Google Webmasters tool — added advantage)

e Monitoring, managing, and improving overall SEO program success with regard to
keyword ranking, indexed pages, back links, etc.

e Social Media Marketing, Email Marketing, Landing Page Optimization

Reporting Structure
Your immediate reporting will be to the Chief Executive Officer; however, you will also be

interacting across teams as and when required.

Copyrights and Disclosure
e During the period of your association with the Company, you shall not disclose any
content/data/information about the Company to any outside entity
¢ Any content or design originated, conceived, written, or made by you or in which you
have participated with others, either on completion or in marketable form, should be
presented promptly when required by the Company

¢ All rights and copyrights of the work/material you produce either at the Company's
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J CredibleMarkets
premises or elsewhere shall belong to the Company

¢ You shall not, whether during or after the termination of your employment, divulge any
important information affecting the business and image of the Company to any outside
entity

¢ You shall not, during your employment, except as authorized by the management,
divulge or make any information public relating to the Company or its business or any of
its customers or any other information that may come to your knowledge in the course of
your employment. Even after you cease to be in employment, you shall not reveal to
anyone, any information regarding the business operations of the Company.

e If you conceive any new or advanced method of improving designs / processes /
formulae / systems, etc. in relation to the business / operations of the Company, such
developments shall be fully communicated to the Company and will be, and remain, the
sole right / property of the Company

e E-mail facility provided by the Company is to be used exclusively for the Company's
official business communication. The Company holds the right to check e-mails sent and
received. Sending of any information related to the Company's commercial / financial /
technical data to unauthorized persons will be treated as a breach of trust and a serious
offense. You shall be solely responsible for any misuse of corporate e-mail and all its
consequences including litigation arising thereof.

e The facilities and amenities granted by the Company in excess of the statutory
requirements do not form a part of the conditions of service and are subject to change at
the discretion of the Company. Any change in the rules, regulations, policies, and orders
announced by the Company from time to time and applicable to you will form a part of
this contract of employment.

e Your appointment is a full-time assignment and you will not at any time during your
tenure with the Company engage in any paid occupation or business outside the
Company without obtaining prior written consent of the head of the Company.

e You are expected to deal with the Company's money, material, and documents with
utmost honesty and professional ethics. Your service may be dispensed with at any time
without any notice if you are found guilty of gross indiscipline, fraud, misappropriation, or
acting against the interests of the Company.
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Changes to Your Terms of Employment

The Company reserves the right to make reasonable changes to any terms and conditions of
your employment. You are responsible to fulfil all the obligations that you may have with

previous employers before joining Credible Markets Pvt. Ltd. You also agree that Credible
Markets Pvt. Ltd. is not liable for any obligations that you may have with your previous

employers.

Hours of Work
The normal office hours are nine hours a day from Monday to Friday. However, you may need

to work longer hours or on other days if the requirements of your work so dictate.

Leaves
e You will not be granted any leaves during your period of probation. Leaves availed if any
during the probation period will be unpaid leaves and treated as “loss of pay”.
¢ On successful completion of probation, you will be entitled to two days paid leave per

month that you can accumulate and utilize on a need basis.

Salary Revisions
Based on your performance your annual salary will be reviewed and adjusted in January each
year. Performance appraisals and subsequent salary revisions will be applicable one year

after your confirmation as an employee of Credible Markets Pvt. Ltd.

Miscellaneous

e If, at any time in the Company's opinion, you are found guilty of any gross misconduct or
of persistent non-punctuality or negligence of your duties or of indiscipline, the Company
may terminate your employment without any notice or payment in lieu of notice.

¢ You shall devote your whole time, attention, energy, and abilities to your work during
your employment with the Company, and shall not, during the course of your
employment, be employed or engaged in any other work, profession or employment,
either honorary or otherwise.

¢ You shall be governed by the rules and regulations of the Company, as may be

applicable to the employees of your category in the Company, from time-to-time.
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We express our wholehearted warm wishes towards beginning your career with Credible

Markets Pvt. Ltd. and welcome you on board.
Acceptance of Offer
| have carefully read and understood the terms and conditions of my engagement mentioned

above and | accept them totally and shall abide by them.

Name: Akshay Gorde Signature:
Date: 24" August 2020 Place:

For Credible Markets Pvt. Ltd.

Name: Nachiket Ghumare Signature:
Date: 24" August 2020 Place:

Registered Office 302 Trios, Lalwani Icon, Pune — 411014, Maharashtra, India
Phone +91 (976)-613-1737 | www.crediblemarkets.com
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| MAHALAXM!I AUTOMOTIVES PVT. LTD.

C’N—IMPL-USOWWHWS‘I-PTC‘OSNO

-MAPL/AP P/2C1 8-19/103238 Date: 08/01/2019

To,
Mr. J

ayesh Somnath Gunjawate

S/0 Somnath Gunjawate,

Kolki

Phaltan,

Phaltan,
Satara,Maharashtra-415523

Sub: Ap pointment

o

Dear Mr. Jayesh,

With reference to your application, dated 8th Ja ‘

you had with us, we have pleasure to offer you agﬁgp

Executive s

The following terms:

1. Initially, your will be on probation for a period of 06 (Six) méf@'ths during which
period your performance and general conduct will be obsp jed. Your probation
period as above may be extended by the company if founq@necessary

2. You shall be entitled to the following salary / wag e and allowance during the
course of probation period: i 5

(1) Basic : 4400 P.Mgy

( (2) HRA : 1760 P.My
(3) Conveyance Allowance . 2420 P.M%y,

(4) Medical Allowance 2420 P.M.

Total Gross Salary 11000 P.M.

3. Upon completion of your probation period your services may be confirmed if found
to be satisfactory by a separate communication to that effect. However, it is
expressly understood that unless expressly communicated to that effect, your
services shall come to an end automatically, upon completion of the probation
period or extension thereof.

4, Your services shall be governed by the Standing Orders as framed under the

(&

Industrial Establishments (Standing Orders) Act, 1948 and the rules and
regulations as applicable from time to time.

You will be required to attend your duty in the shifts as per the existing schedule

or declared from time to time as per the requirements of the orgamzatlon You are
expressly given to understand that the scone nf vanr dvdins - - -

MARUTI WS suzukl

6
\
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MAHALAXMI AUTOMOTIVES PVT. LTD.

designation and you shall perform any and all types of duties assigned to you
depending on the work requirement.

6. During the tenure of your employment, your services are liable to be transferred to
any department, section, branch of the company or any other group company
across the country existing at present or to be started at any time in future. Upon
such transfer you will be governed by rules and regulations & terms and conditions

applicable at your place of transfer.

7. Your continuance of service is subject to.your complete ﬁt_ness, physical as well as
mental, and during your tenure, the company may require you to undergo such

medical tests as deemed fit and your services may be terminated with immediate
effect t the sole discretion of the company, if you are found to be unfit to work in

any manner.
8. Youshall be allowed to avail leave as per the Rl ci;_,%‘gulations of the company
in existence at present or amended from ti ime. You st;é}?abide by the travel

& deputation rules as framed and notified by the-eoiipan; frfeom tig:_nge to time.
9. During the tenure of your appointment with us you will devote”‘%{iéur full time for the

work of the company, and shall not be entitled to accept an@part-time work or
assignment for any other person or body of persons without theéé press permission
of the Company in that respect. 5

p
S

10.  In case you desire or decide to take up any educatioqgigi-:’?gurse or vocation, you
shall be required to inform the company about yq;uf’?i’fhtention to do so well in
advance and in any case at least one month befgi
course or vocation, as the case may be. 5;

You shall always keep the management prorﬁén«tly informed in writing, about any
change in thie posial address of ihe piace of your permanent or existing residence,
with full particulars thereof, including your contact telephone numbers. for the
purpose of official communication.

12 You will not disclose or divulge or make public, without express consent of the

13. Yotu g_halll obsgrve strict secrecy regarding the business of the company and shall
not divulge, directly or indirectly, or disclose to an erson, affaj
information in y P ’ =i or any
Respect of the company, or shall not publish any articles or deliver any speech or

give any interviews on any subject relating to the com any. witho
consent of the company, to that effect. pany, ut the express

—_—_—
Add. :.Showroom No.101, 162, Sunit Capitai ?’B#

e a2 e (U4 Sunit Capitai, Near Kanchanban Soc 1y, Dpprs Qe itai; “Shi . - il
Add. - Shoy 1 Ads B spiairiiemear Sk DiSDt(j ; :})é A .(gﬁeﬁgmtaz, S. B. Road; Shivajinagar, Pune - 411016, Ph. : 9075093@_4. 9527098

39/1B-2, Karbhari Complex, Kasba, Baramati, Dist-Pune 413 105, India, Telephones : (0212) 229001, 229002 Fax : 229003
www.mahalaxmi8U§omotives cam i SR
5 S
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This offer is always subject to correctness of all your personal details and other
quorlnatlon furnished in your personal information form, and should there be any
discrepancy in any material respect disclosed subsequent to your employment with

the company, your appointment shall be liable for termination forthwith without any
notice.

15.  You shall be responsible for safety and return in good condition the property of the
company in your use, custody or charge, which is entrusted to you from time to
time, being the requirement of your duties.

16.

A free Marathi translation of these terms of appointment is enclosed herewith.

However, for all the official and legal purposes, only these original English terms
would be considered as valid.

If you are agreeable to the above terms and ¢ N
on the duplicate of this letter.

Yours sincerely,

i Automotives Pvt. Lid.

Pres
A=
%

| have read and understood the above ierms and (c%}ditions/l have besan read out and

explained the above terms and conditions and | have fully understood the same | do

hereby agree to abide by the same. | have subscribed my signature hereunder, in token
of having accepted the same.

(Mr. Jayesh Somnath Gunjawate.)
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| I SKar Jakson & Company
r o Works : Survey No.54/1/2 & 54/1/4, Village -Kherdl, Khanvel-Talasarl Road, Jakson & companot
' iGREE Khanvel, Silvassa - 396230, (U.T. of D.8 NaH.) | ausortsed GOEM & APOM for Kinakar Green
E-mail :Jaksonkherdi@jakpower.com
Website : www.jakpower.com

OFFER LETTER

Ref: JC/KHD/OL/005
September 18, 2023

To,

Mr. Nitesh Gurjar
Thakur Complex, B18/102,

Behind, Silvassa Court,

Silvassa - 396230

(UT of Dadra & Nagar Haveli & Daman & Diu)

Dear Mr. Nitesh,

Sub: Offer Letter

This has reference to your application dated 12.09.2023 and your final
interview on 15.09.2023 in this connection. We are pleased to inform you
that you have been selected in our company as Executive HR &
Administration. As per the terms and conditions discussed and accepted by
you. You will be joining duty on or before 09.10.2023, Monday at our Kherdi

Unit.
- Please acknowledge the receipt and confirm your joining as per the date
mentioned above.

For JAKSON AND COMPANY

N. S. HOSAMAN
Sr. V. P. (Works)

JAKSON Care Centre No.: 8800447864

After Sales Support Office: New Delhi, Cont. No.-011-28114072, 09871580738,

E mall - jakson.service@jakpower.com : ;5&1 o .
DG set Sales H.0.: Rajendra Place, New Delhi - 110008 9001

il .rp@jakpower.com
011-32942054, 65433053/54. E mail-jakson rp@jal
fice : 47, Shardhanand Marg (G.B. Rpad}, Delhi-110006
Document Certified by 5 01 1‘23216363, Emﬂ”: jaksoﬂg hf@]ﬂkpﬂ‘ﬂﬁ r.com *
S Sgfingaricaieos M of Kirloskar Oil Engines
N, f smaieds | Authorized Gen Set GOE llgs) L

t GOEM of Kirloskar Oll Engines
Eutipned Pum:ogf Gare Cenlre No, : 1800 233 3344/ 800 633 4433
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ICICI Securities

Date: 30/12/2019

To
Shreyas Kantilal Jadhav,

Sinhgad Institute Of Management
Pune,

Sub: Letter of Intent

Dear Shreyas,

perod as may be decided by the Company
You shall be required to join the Company tentatively during the pericd of May 2020 tc Octcoer
, 2020. Your actual date of joining, place of work, job title & induction plan will be communicatad =
. you &t least 15 days before your joining through your placement coordinator. Tre fiscrat V
your placement /place of work i.e. metro or non-metro will be with the Company
cum appointment letter mentioning terms and conditions of the employment will b
your joining. Please note that your selection is subject to successful completion of your course znd
10 your acquiring knowledge specified by competent authorities from time to tim
appointment letter. You are further informed that your selection will be cancelled
intent will stand withdrawn if you fail to full fill the criteria stated above.
You agree to keep in confidence and not to disclose or use for your own benefit, or for tn
of zny third party any information, documents or materials that are provided 1o Yo
reasonably considered confidential.

o @

Fixea Pay structure that we offer to our employees joining through campus are encloss
in Annexure 1 for metro and for non-metro locations. g
are considered as working in Metro location viz: - Mumbai, Delhi / NCR. Bangalors
Anmedabad, Pune, Kolkata, Indore, Hyderabad. Rest all locations are non-metro locatio

For any further queries you may get in touch with your Regional HR Manager Sourabn Kumar at
8923004437

‘ Please acknowledge the Letter of Intent by accepting a copy of this letter for our official recercs
Yours Truly,
'For ICICI Securities Ltd

{J\Py\/ ACLGP -{-—{c’\ Eﬂiw

Surabh Kumar

Regional Manager- Human Resources

Member of Natonal Stock Exchange of India Lid. b Bombay Stock Exchange Lid

Capital Market : NSE Regn. No. INB 230773037, BSE Regn. No INB 011286854
Futures & Options : NSE Regn. MNo. INF 230773037, BSE Regn No INF 010773035 ‘
Cumency Derivatives :  NSE Regn. No INE 230773037 s ¢
CIN No.: U67120MH1995PLC086241 g ::
N\ 3
CICl Securities Limited . 0
}-‘(oglstared Office (Institutional): Corporate Office (Retall): o7 t ' 4
ICICI Centre, H. T, Parekh Marg, Shree Sawan Knowledge Park, Plot No. D-Sb g 200705 ¢ 3
Churchgate, Mumbai 400 020, India. T.T.C. Ind. Area, M.I.D.C,Turbhe, Navi Mumbai - ( )
Tel {91 22) 2288 2460/70 Tel (91 22) 4070 1000 4 ;
Fax (91 22) 2288 2445 Fax (91 22) 4070 1022 ‘\ =5 :
WP IW TN TESTOA
i i i i : Ms. Mamta Jayaram Shetty 5 e ",T‘_p_qm.miu N
Name of Compliance Officer (Broking Operationg) : Ms. Mam Y (L I

Email Address: complianceofficer@icicisecurities.com / Tel (91 22) 4070 1000
Website Address: www.icicisecurities.com / www.icicidirect.com
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Remuneration

\ Components “Monthly "Anndaliy}
‘Basic ' | 11.295 1135540 |
 HRA 5647 67,770
e 2,353 | 28,237
~ Suoplementan Allowance 110,235 122819
Total Cash ’ ' l 29.530 ' 354,366
“Retral Benefns T T e _— —
B 11,800 1 21,600
R — E3 T T
TotalPay _ 132,271 387,25 \_"
**Performance Linked Variable Pay 2083 25000 a
Cost To Company (CTC) T Tiaasss 0 ziagsm
Loce! Conveyance, Mobile Allowance, Health Insurance Be;wefit, Personal ! As per company
Accident Cover | oolicy

‘Death Benefit as per company policy in case of untimely demise while in the service

*Gratuity will be in accordance with the statutory requirement and /or, as 5é? C‘:ombéw oolicy
payable after completion of 5 years of continuous service.

)
/

**Performance linked variable pay: You will participate in the Company's Variable pay olan Tra

depenas on the Company's performance, your strategic business unit (SBU) performanc
performance, and other parameters as the Company may decide from time to time 2|

anr
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?\\K

— — - Non Metro - '
o __ Pemwerston
e Monthly " Annually '
! e . floao s
j kel 5,210 62,520 ?
] | FTA_ _ [ S VT ' 26050
| - Supplementary Allowance - 19,303 111,631 |
i Total Cash - 27703 T 382800
| | Retrral Benefits - S N o
* ;' PF T ~ [1800 (21600
, : *Grafgi& T 8es 3'10,416
‘ d | Total‘PVay - S 29,771 r 357,256

**Perrormance Linked Varrable Pay 2083 1 25000 o

' Cost To Company (CTC) - |a1885 3822856

- Local Conveyance, Mobile Allowance, Health Insurance Benefit, Personal | As per company

' Accident Cover | pOlle

r
L —
|

| -Death Benefit as per company policy in case of untimely demise while in the service

—

' *Graturty will be in accordance with the. statutory reqwremenf and for, as per Company polrcy Itis
| payable after completion of 5 years of continuous service.

f **Performance linked variable pay: You will participate in the Company's Variable pay plan. The payout
! depends on the Company's performance, your strategic business unit (SBU) performance and your

' performance, and other parameters as the Company may decide from time to time. Please note that
! there is no minimum and/or guaranteed payout towards performance linked variable pay. The
f performance linked variable pay awarded to you in any year will have no bearing to your previous

i year's performance linked variable pay. Please note that the performance linked variable pay payable (if
j any) to you is inclusive of statutory bonus payable (if any) under the Payment of Bonus Act, 1965 and

() i any amendments therein.

W/ |

Accepr—fl %ﬂ\l
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AT

=MP Code : JRK 260

Name . Aarti Jagtap
Date of Birth : 20.09.1997
Designation : IT Recruite
Mobile No +91 9834713811
D.0O.J. 01.12.2023
Blood Group : O+ve




Contact sumedh kale

www.linkedin.com/in/sumedh- Student at skn sinhgad school of business management pune
kale-4158851a3 (LinkedIn)

Top Skills Experience

Accounting
Microsoft Word Cummins India

Data Entry Operator
October 2021 - November 2022 (1 year 2 months)

Education

skn sinhgad school of business management pune
Master of Business Administration - MBA, Finance, General - (2018 - 2020)
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https://www.linkedin.com/in/sumedh-kale-4158851a3?jobid=1234&lipi=urn%3Ali%3Apage%3Ad_jobs_easyapply_pdfgenresume%3B1NFwIBJiTFOFZlcSG9PR%2BQ%3D%3D&licu=urn%3Ali%3Acontrol%3Ad_jobs_easyapply_pdfgenresume-v02_profile
https://www.linkedin.com/in/su